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Rights without duties

make anarchy
Duties without rights
make slavery

- Francis Bacon

A Monthly Journal of SBISUHC
SLternal l/t'yi/ance s the p‘uce oé /téezty - Jawaharlal Nehru

Militant Greetings to all Cowrades...

Our Union in—bouse magazine VIGILANT bas agaimn

re-invented itself & has veached out to you beginming this year
after a long gap, mainly due to COVID-19.

I am sure that all our Comrades including seniors and also the

| Younger generations who have joineo the organisation in the post-

COVID years would have gone tbrougb the last edition of
VIGILANT and have becowe wiore aware of the glorious history of our wiighty SBISUHC
ano 1ts {eabevsbi]o who have wade many) sacw'fices to keep US secure as we are today).

As strong et caring organisations, SBISUHC & AISBISF have achieved many wrilestones,
showered imnumerable {)enefits to the Membevsbip, the [atest being the historic 12th Bipartite
Settlewent. Total Unity is the mantra for Success. Kudos to all our wiilitant Comrades.

Let us continue to exhibit the same Unity & enthusiasm always.

Till we meet again, T appeal to our younger genevation comrades & budding leaders to
dedicate themselves towards caring & helping out your colleagues in need. This is when
new leaders come forth.

Best wishes to you & your families.

R. Sriram
General Secretary
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Com. Sanjeev K Bandlish

On signing the historic
12th Bipartite
Settlement
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BURNOUT IN THE WORKPLACE

Job stress and burnout are prevalent issues in
today's fast-paced work environments, impacting
the well-being of individuals and the overall
productivity of organizations. Job stress,
characterized by the overwhelming pressure and
demands of work, can manifest in various forms,
affecting both physical and mental health. As
individuals grapple with tight deadlines, high
expectations, and demanding workloads, the risk
of burnout becomes a looming reality.

Burnout, often described as a state of chronic
physical and emotional exhaustion, can lead to
feelings of detachment, cynicism, and a diminished
sense of accomplishment. This phenomenon is not
confined to a specific industry or profession; it
transcends boundaries and affects individuals
across various sectors.

Several factors contribute to job stress and
burnout, including excessive workload, lack of
control over one's responsibilities, insufficient
support from colleagues or superiors, and a
perceived imbalance between effort and reward.
Employers play a crucial role in mitigating these
challenges by fostering a positive work
environment, promoting work-life balance, and
providing resources for stress management.

Recognizing the signs of burnout is essential
for both employees and employers. Encouraging
open communication, implementing stress
reduction programs, and fostering a culture of
support can contribute to a healthier work
environment. Proactive measures, such as regular
breaks, employee wellness programs, and flexible
work arrangements, can aid in preventing job stress
and mitigating the risk of burnout.

In conclusion, addressing job stress and burnout
requires a collaborative effort between individuals
and organizations. Prioritizing mental health,
promoting a healthy work-life balance, and
fostering a supportive workplace culture are integral
steps toward creating environments where
individuals can thrive both personally and
professionally.

Articles by : Dr. Swapna Puram, Ph.D
Mobile : 8125727846

EXIT YES BANK - 25% STAKE
WORTH 18,822 CR NOW

State Bank of India (SBI) has received the go-
ahead from the government to disinvest its 25.02%
stake in Yes Bank, as a lock-in period ended in
March, sources told FE. The state-run lender has
been a key player in the successful turnaround of
the private bank under Reserve Bank of India-driven
reconstruction scheme rolled out in March 2020.

According to the sources, US- based Bain
Capital, which has ear- marked $7 billion to invest
in India over the next three to five years, may
show interest in Yes Bank, as also Saudi Arabia's
sovereign wealth fund and Japanese funds, among
others.

Queries sent to SBI on Friday remained
unanswered.

Yes Bank, which reported solid Q4 numbers with
a net profit growth of 123% on year, saw its share
price close at 26.15 on the BSE on Friday, up 0.73%
from the previous close.

Extreme stress conditions when moratorium was
imposed;

Source : YES Bank
presentation to investors on April 27, 2024.

(Courtesy : News Paper Article by :
PRASANTA SAHU New Delhi, 28 April 2024)
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OPERATING PROFIT IN FY25

State Bank of India has set its sights on surpassing the operating
profit milestone of 1-lakh crore in FY25 and has drawn up financial
targets accordingly.

The country's largest bank logged an operating profit of
% 65,050 crore in the nine months (April- December) of FY24, up
10.08 percent year-on-year (y-o-y). In FY23, it had posted an
operating profit of ¥ 83,713 crore.

"In FY23, we became the most profitable financial services
company in Indian corporate history and clocked highest net profit
ever exceeding ¥ 50,000 crore in a fiscal year... In the period
ahead, the bank aspires to scale even greater heights," says Dinesh
Kumar Khara, Chairman, SBI.

FOCUS AREAS

In addition, Khara identified the following as key execution
priorities : customer centricity and ease of banking, focus on under-
penetrated segments, new generation customers and emerging
sectors; mobilisation of low-cost deposits across all geographies;
adherence to robust underwriting standards and controlling
slippages; boosting non interest income; and optimising costs.

The bank expects domestic deposits and advances to grow by
14 percent and 14.65 percent, respectively, per internal projections
for FY25. Overall, deposits and advances (including overseas
operations) are seen growing 13.50 percent and 14 percent,
respectively.

As on December end 2023, SBI's domestic deposits grew 12.84
percent y-0-y and stood at Rs. 45,67,927 crore. Total deposits,
including foreign office deposits, increased by 13.02 percent to
Rs. 47,62,221 crore.

The bank's domestic advances were up 14.47 percent y-0-y to
stand at 30,30,273 crore. Total whole bank advances, including in
foreign offices, were up 14.38 percent to Rs. 35,84,252 crore.

SBl s eyeing a net interest margin (NIM) of 3.35 percent for the
whole bank and 3.58 percent for domestic operations. In the nine
months of FY24, it recorded whole bank and domestic NIM of 3.28
percent and 3.41 percent, respectively.

The bank wants to contain gross non performing assets
(GNPAs) and net NPAs below 2 percent (of gross advances) and
0.60 percent (of net advances), respectively. As on December end
2023, its GNPAS and NNPAs stood at 2.42 percent and 0.64
percent, respectively.

Khara emphasised that the asset quality cycle remained benign
in the last few quarters and the bank must continue to keep
slippages under check and quality of portfolio impeccable.

(Courtesy : New paper article by :
K. Ram Kumar Mumbai 09 Apr 2024)

( SBI AIMS TO SURPASS < 1-LAKH CR )

PAYMENT OF GRATUITY : HC

'It must be paid within 30 days of cessation
of employment’

The High Court of Karnataka has held that
the payment of gratuity would not depend upon
the employee filing an application before the
employer demanding gratuity but it will have to
be paid immediately on cessation of the
employment.

The gratuity will have to be paid immediately
by the employer on cessation of employment
in terms of Section 4 of the Payment Gratuity
Act, 1972, irrespective of the demand by the
employee, the Court said.

Justice M. Nagaprasanna passed the order
while rejecting the contention put forward on
behalf of two companies Varma Indus trial Pvt
Ltd., Bengaluru, and IBC Knowledge Park Pvt Ltd.,
Bengaluru - that an employee is required to
make application for payment of gratuity.

While Varma Industrial had paid gratuity to
P.N. Janakiraman Shetty, who had retired in
2002, only after he made an application in 2015.
The competent authority established under the
Act had issued a direction to the company in
2017 to pay the interest for delay of 13 years
for paying gratuity. The authority had also
directed IBC Knowledge Park, in which Mr. Shetty
worked for a few years, also to pay gratuity
along with interest.

Both the companies had questioned
imposition of interest on the gratuity amount
while contending that they were not at fault while
blaming the employee for the delay in making
application.

"The argument that gratuity becomes payable
to an employee only on application being made
to the employer becomes a figment of
imagination" in view of the clear mandate in the
Act to pay gratuity within 30 days of the
employee's cessation of service and
interpretation Act by the apex court and various
other High Courts.

(Courtesy The Hindu - Special
Correspondence Bengaluru 27 Mar 2021)

( NO NEED TO APPLY FOR )




SOME IMPORTANT
E-CIRCULARS ISSUED

STAFF : SUPERVISING PROMOTION YEAR 2024-25 PROMOTION OF
SMGS-IV/SMGS-V (GENERAL/SPECIALIST CADRE OPTION TO OPT OF
PROMOTION PROCESS

CDO/P&HRD-CM/44/2023-24 (SL.NO.938/2023-24) DATED 4/1/2024

MEDICAL BENEFIT SCHEME FOR RETIRED WTDS/DMDS/CGMS/ AND
FAMILY PENSIONERS OF RETIRED WTDS/DMDS/CGMS

CDO/P&HRD-PPFG/45/2023-24 (SL.NO.940/2023-24) DATED 5/1/2024

STAFF : SUPERVISING ONLINE PORTAL FOR MOVEMENT OF SMGS
OFFICERS (FY 2024-25)

CDO/P&HRD-CM/46/2023-24 (SL.NO.943/2023-24) DATED 5/1/2024

E-PHARMACY SCHEME FOR THE MEMBERS OF "SBI HEALTH ASSIST
(POLICY 'B')" FOR 2024-25 LAUNCH OF E-PHARMACY SERVICE W.E.F.
22ND JANUARY 2024 FOR ONLINE APPLICATIONS & 26TH JANUARY 2024
FOR OFF-LINE APPLICATION

CDO/P&HRD-PPFG/472023-24 (SL.NO.1005/2023-24) DATED 24/1/2024

POLICY FOR ENGAGEMENT/EMPANELMENT OF RETIRED OFFICERS /
CLERICAL STAFF OF THE BANK/E-ABS AND RETIRED OFFICERS FROM
OTHER PSBS ON CONTRACT BASIS/SHORT TERM ASSIGNMENT BASIS

CDO/P&HRD-PM/48/2023-24 (SL.NO.1006/2023-24) DATED 25/1/2024

STRENGTHENING DISCIPLINE MANAGEMENT ECO-SYSTEM
CENTRALISATION OF APPEALS AND REVIEW MECHANISM
RECONSTITUTION OF APPELLATE AND REVIEW COMMITTEES

CDO/P&HRD-PM/49/2023-24 (SL.NO.1007/2023-24) DATED 25/1/2024

CONVEYANCE LOAN SCHEME : REVISION IN SECURITY
CDO/P&HRD-IR/50/2023-24 (SL.NO.1015/2023-24) DATED 31/1/2024

ESSAY COMPETITION-2024
CDO/P&HRD-CM/51/2023-24 (SL.NO.1038/2023-24) DATED 8/2/2024

STAFF : MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR
THE MONTHS OF FEBRUARY, MARCH & APRIL 2024

CDO/P&HRD-IR/52/2023-24 (SL.NO.1049/2023-24) DATED 9/2/2024

DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS AND FAMILY
PENSIONERS FOR THE MONTHS FEBRUARY 2024 TO JULY 2024

CDO/P&HRD-PPFG/53/2023-24 (SL.NO.1051/2023-24) DATED 12/2/2024

MODIFICATION REVISED SCHEME FOR COMPASSIONATE
APPOINTMENT / REVISED SCHEME FOR PAYMENT OF EX-GRATIA
AMOUNT IN LIEU OF COMPASSIONATE APPOINTMENT

CDO/P&HRD-PM/54/2023-24 (SL.NO.1086/2023-24) DATED 22/2/2024

STAFF : MISCELLANEOUS REVIEW OF BANK'S MEDICAL
REIMBURSEMENT SCHEME

CDO/P&HRD-IR/55/2023-24 (SL.NO.1097/2023-24) DATED 27/2/2024

STAFF : SUPERVISING CONTINUATION OF PROVISION FOR PROMOTION
TO MMGS-IIl, SMGS-IV & V (GENERAL CADRE) UNDER LIST-"A", "B" & "C"

CDO/P&HRD-CM/56/2023-24 (SL.NO.1099/2023-24) DATED 27/2/2024

STAFF : MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME (IHLS)
FOR STAFF REVIEW AND MODIFICATIONS REPAYMENT TERMS

CDO/P&HRD-IR/57/2023-24 (SL.NO.1122/2023-24) DATED 5/3/2024

REWARDS & RECOGNITION SCHEME SBI GEMS - REVISION IN GEMS
QUOTA & OTHER GUIDELINES

CDO/P&HRD-CDS/58/2023-24 (SL.NO.1157/2023-24) DATED 15/3/2024

STAFF : MISCELLANEOUS A) INDIVIDUAL HOUSING LOAN SCHEME FOR
SCHEDULED TRIBE EMPLOYEES B) INDIVIDUAL HOUSING LOAN SCHEME
FOR SC / OBC EMPLOYEES IN CNT AREAS REVISION IN LOAN LIMITS

CDO/P&HRD-IR/59/2023-24 (SL.NO.1159/2023-24) DATED 16/3/2024

TDS ON SALARIES OF EMPLOYEES FINANCIAL YEAR 2023-24
(ASSESSMENT YEAR 2024-25)

CDO/P&HRD-PM/60/2023-24 (SL.NO.1163/2023-24) DATED 16/3/2024

PROMOTION YEAR 2024-25 PROMOTION FROM CLERICAL TO TRAINEE
OFFICER (SYSTEMS) IN THE GRADE OF JMGS-|

CDO/P&HRD-CM/61/2023-24 (SL.NO.1176/2023-24) DATED 21/3/2024

AMENDMENT IN STATE BANK OF INDIA EMPLOYEES' PENSION FUND
REGULATIONS, 2014:- COMPUTATION OF PENSION AT THE UNIFORM
RATE OF 50% INSTEAD OF EXISTING 40% - 50% CALCULATION

CDO/P&HRD-PM/62/2023-24 (SL.NO.1196/2023-24) DATED 26/3/2024

STAFF : SUPERVISING (SPECIALIST CADRE) PROMOTION YEAR 2024-25
VACANCIES FOR PROMOTION TO MMGS-II/lll & SMGS-IV / V

CDO/P&HRD-CM/63/2023-24 (SL.NO.1200/2023-24) DATED 27/3/2024

STAFF : SUPERVISING PROMOTION POLICY FOR GENERAL CADRE
OFFICERS FOR PROMOTION TO MMGS-II & MMGS-IlI

CDO/P&HRD-CM/64/2023-24 (SL.NO.1230/2023-24) DATED 30/3/2024

STAFF : SUPERVISING PROMOTION POLICY FOR GENERAL CADRE,
OFFICERS FOR PROMOTION TO SMGS-IV & SMGS-V

CDO/P&HRD-CM/65/2023-24 (SL.NO.1232/2023-24) DATED 30/3/2024

e N
DONATIONS RECEIVED FROM UNITS -
UPTO APRIL 2024
S.No. NAME UNIT AMOUNT
1 D.P. Balaji Naik |.E. Warangal 10,000.00

Sr. Associate
2 . Anjaneyulu Shapurnagar 5,555.00
Associate
3 D. Lala Naik CAC, MLG 1,116.00
Sr. Head Messenger
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