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FROM THE GENERAL SECRETARY’S DESKFROM THE GENERAL SECRETARY’S DESK

Militant Greetings to all Comrades….

Our Union in-house magazine VIGILANT has again
re-invented itself & has reached out to you beginning this year
after a long gap, mainly due to COVID-19.

I am sure that all our Comrades including seniors and also the
Younger generations who have joined the organisation in the post-
COVID years would have gone through the last edition of

VIGILANT and have become more aware of the glorious history of our mighty SBISUHC
and its leadership who have made many sacrifices to keep us secure as we are today.

As strong yet caring organisations, SBISUHC & AISBISF have achieved many milestones,
showered innumerable benefits to the Membership, the latest being the historic 12th Bipartite
Settlement. Total Unity is the mantra for Success. Kudos to all our militant Comrades.
Let us continue to exhibit the same Unity & enthusiasm always.

Till we meet again, I appeal to our younger generation comrades & budding leaders to
dedicate themselves  towards caring & helping out your colleagues in need. This is when
new leaders come forth.

Best wishes to you & your families.

R. Sriram
General Secretary
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#·]Á‘· |ü⁄≥˝À¢ düTesêíø£åsê\‘√ *œ+#·<ä>∑Z

dü+|òüT≥q, u≤´+øÏ+>¥ s¡+>∑+˝À n‘·T´qï‘· kÕúsTT˝À

ẙ‘·qdües¡D nì#Ó|ü⁄Œø√ã&̊ 11 u…’bÕ¬s’º{Ÿ  ôd{Ï̋ …à+{Ÿ

qT $T+∫q |òüTq $»j·T+ ø±ÁẙT&é S.K. Bandlish

>±] kÕs¡<Ûä́ ˝À yê] ẙT<ÛëX̄øÏÔ ‘√ s¡÷bı+~+#·ã&ç

j·TTHÓ’f…&é bǫ̀ s¡yéT n|òt u≤´+≈£î j·T÷ìj·THé‡ qT+&ç

eTq≈£î n+‘·sê®rj·T eTVæ≤fi≤~H√‘·‡e+ 8 e÷]Ã

2024q 12th Bipartite Settlement s¡÷|ü+˝À

\_Û+∫+~. ˇø£ÿ k ¢̨>∑Hé ø±˙... ˇø£ÿ nõfÒwüq Ÿ̋

Áb˛Á>±+ ≈£L&É ̋ Ò≈£î+&Ü ẙ‘·q dües¡D Ç+‘· ‘·«s¡>±

»s¡>∑&É+ nH̊~ eTq dü+|òüT{Ï‘· X̄øÏÔ øÏ ì»+>± ˇø£

|òüTq $»j·T+. ø±ÁyÓT&É¢+<ä]øÏ $|ü¢yê_Ûq<ëHê\T,

X¯óuÛ≤ø±+ø£ å\T.  eTq  b˛sê≥  dü÷Œ ¤] Ôì,

b˛sê≥|ü{ÏeTqT ô|+bı+~+#˚˝≤ #Ó ’‘·Hê´ìï

ÇqTeT&ç+|ü #̊dü÷Ô ÁøÏj·÷o\ø£+>± j·T÷ìj·THé ø±s¡́ ø£̋ ≤bÕ\qT eTT+<äT+&ç q&ÉbÕ\ì á dü+<äs¡“+>± ø√s¡T‘·THêïeTT.

12 e u…’bÕ¬s’º{Ÿ  ôd{Ï̋ …à+{Ÿ »]–q eTs¡THê&̊ 09 e÷sYÃ 2024 q eTq n Ÿ̋ Ç+&çj·÷ ùdº{Ÿ u≤´+ø̆ n|òt Ç+&çj·÷ kÕº|òt ô|ò&ÉπswüHé Á|ü<Ûëq

ø±s¡́ <ä]Ù   UFBU ø£̇ «qsY ø±ÁẙT&é S.K. Bandlish >±s¡T ‘·eT ‘=* Á|üdü+>±ìï eTq ùdº{Ÿ u≤´+ø̆ n|òt Ç+&çj·÷ kÕº|òt j·T÷ìj·THé ôV’≤<äsêu≤<é

dü]ÿ Ÿ̋, dü‘·́ kÕsTT ì>∑e÷>∑eT+ (ôV’≤<äsêu≤<é) q+<äT ìs¡«Væ≤+∫q j·T÷‘Y n+&é $yÓTHé ø±qŒ¤¬sHé‡ ̋ À #̊j·T&É+ eTq≈£î >=|üŒ n<ä~wüº+. á ø±s¡́ Áø£e÷ìï

πøe\+ j·TTe‘·s¡+ ø±ÁẙT&ÉT¢ eT]j·TT eTVæ≤fi≤ ø±ÁẙT&ÉT¢ dü+|üPs¡í u≤<Ûä́ ‘·\T #̊|ü{Ïº ~–«»j·T+>± ìs¡«Væ≤+∫ ‘·eT Á|ü‹uÛÑqT ø£qãs¡Ã≥ẙT ø±≈£î+&Ü

eTq j·TTe ø±ÁẙT&É¢̋ À ñqï ø±s¡́ <äø£å‘·qT, j·TTe Hêj·Tø£‘·« \ø£åD≤\qT ìs¡÷|æ+#ês¡T. j·TTe ø±ÁẙT&ÉT¢ eT]j·TT eTVæ≤fi≤ ø±ÁẙT&ÉT¢ ô|<ä› dü+K´˝À

Vü‰»¬s’ á düe÷ẙXÊìøÏ >=|üŒ $»j·÷ìï #̊≈£Ls¡Ã&ÉẙT ø±≈£î+&Ü eTq+ @ ø±s¡́ Áø£e÷HÓ’ïHê ~–«»j·T+ #̊j·T&É+˝À eTT+<äT+{≤eTì ìs¡÷|æ+#ês¡T.

düe÷ẙX̄+˝À n‹<ÛäT\≈£î eTq Á|æj·T‘·eT Á|ü<Ûëq ø±s¡́ <ä]Ù ø±ÁẙT&é R. Sriram >±s¡T eT]j·TT eTq j·T÷ìj·THé n<Ûä́ ≈£åî\T ø±ÁẙT&é CH. Sridhar

>±s¡T |òüTq kÕ«>∑‘·+ |ü\Tø£>± á ø±s¡́ Áø£eT+˝À eTq ô|ò&ÉπswüHé n<Ûä́ ≈£åî\T ø±ÁẙT&é Arun Bhagoliwal >±s¡T, eTq dü]ÿ Ÿ̋ N|òt »qs¡̋ Ÿ ẙTH̊»sY Sri

Rajesh Kumar >±s¡T, ô|ò&ÉπswüHé d”ìj·TsY yÓ’dt Áô|dæ&Ó+{Ÿ ø±ÁẙT&é  Kripakaran >±s¡T, ô|ò&ÉπswüHé d”ìj·TsY yÓ’dt Áô|dæ&Ó+{Ÿ ø±ÁẙT&é Chandra

Sekhar >±s¡T, SBISUAC n<Ûä́ ≈£åî\T ø±ÁẙT&é Kiran Kumar Reddy >±s¡T eT]j·TT SBISUHC Central Committee & Working Committee

düuÛÑT´\ bÕ˝§ZHêïs¡T. á düe÷ẙXÊìï ~–«»j·T+>±

ìs¡«Væ≤+∫q eT]j·TT ô|<ä› dü+K´˝À $#Û˚Ãdæ

$»j·Te+‘·+ #˚dæq j·TTe eT]j·TT eTVæ≤fi≤

ø±ÁẙT&É¢≈£î  Vü≤~<äj·T|üPs¡«ø£ X̄óuÛ≤_Ûq+<äq\T.

á düe÷y˚XÊìøÏ $#˚Ã ¤dæq ô|ò&É πswüHé

Hêj·Tø£‘·«+, eTq j·T÷ìj·THé düuÛÑT´\T m\¢|ü⁄Œ&É÷

m˝≤+{Ï ~XÊ ìπs∆XÊHÓ’ïHê yÓqTyÓ+≥H̊ neT\T#̊ùd

$<ÛëHêìï eT]j·TT yê] b˛sê≥dü÷Œ ¤] Ôì

Á|üX̄+dæ+#ês¡T. ø±]àø£ $|ü¢e uÛ≤eC≤˝≤ìï, b˛sê≥

|ü] ƒeTqT eTT+< ä T ‘ ·sê\≈ £ î | ü~\+>±

n+<äCÒj·÷\ì, q÷‘·q+>± #̊]q eTq düuÛÑT´\qT

ì‘·́ #Ó’‘·q´+>± r]Ã~<ä›&É+˝À á ‘·s¡+ uÛ≤<ä́ ‘·qT

ìã<ä ∆‘·>± düeTs¡ ∆e+‘·+>± ìs¡«Væ≤+#ê\ì

dü÷∫+#ês¡T. dü+|òüT{Ï‘· X̄øÏÔ - düyÓTÆø£́ ‘ê |ü<∏äẙT

ø±]àø£ dü+πøåeT e÷s¡Z+.

NONE OF US, IS AS STRONG AS ALL OF USNONE OF US, IS AS STRONG AS ALL OF US
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FAREWELL

n#·+#·\yÓTÆq Bø£å‘√, #Ó≈£îÿ#Ó<äs¡ì ∫s¡Tqe⁄«‘√, yÓTTø£ÿy√ì

<ÛÓ’s¡´+‘√, ‘·q ì]«sêeT ø£~wæ‘√ n+#Ó\+#Ó\T>± m<äT>∑T‘·÷ eTq

j·T÷ìj·THé yÓ’dt Áô|dæ&Ó+{Ÿ >± u≤<Ûä́ ‘·\T ìs¡«Væ≤+#·&ÉẙT ø±≈£î+&Ü

Ä Ÿ̋ Ç+&çj·÷ ùdº{Ÿ u≤´+ø̆ n|òt Ç+&çj·÷ kÕº|òt ô|ò&ÉπswüHé ≈£î Äs¡ZHÓ’dæ+>¥

ôdÁø£≥Ø >± uÛ≤<ä́ ‘·\T ìs¡«Væ≤+∫q eTq eTVæ≤fi≤ ø±ÁẙT&é Chalasani

Sandhya >±s¡T 29 |òæÁãe] 2024 Hê&ÉT |ü<äM $s¡eTD #̊j·T&É+

»]–+~. á dü+<äs¡“+>± LHO  ̋ Àø£̋ Ÿ j·T÷ì{Ÿ‡ ìs¡«Væ≤+∫q M&√ÿ\T

düe÷ẙX̄+ |òüTq+>± »]–+~. eTVæ≤fi≤ ~H√‘·‡yêìï |ü⁄s¡düÿ]+#·Tø=ì

ìs¡«Væ≤+#·ã&çq eTq $yÓTHé n+&é j·T÷‘Y ø±qŒ¤¬sHé‡ q+<äT ô|ò&ÉπswüHé

Á|ü<Ûëqø±s¡́ <ä]Ù ø±ÁẙT&é S.K. Bandlish >±]#̊ eTq Á|æj·T‘·eT Á|ü<Ûëq

ø±s¡́ <ä]Ù ø±ÁẙT&é R. Sriram >±] düeTø£å+˝À ø±ÁẙT&é dü+<Ûä́  >±]øÏ

düHêàq ø±s¡́ Áø£eT+ n‘·́ +‘· |òüTq+>± »]–+~. j·TTe‘·s¡+˝À qT+∫

Ç˝≤+{Ï eTVæ≤fi≤ ø±Áy˚T&ÉT¢ X¯øÏÔe+‘·yÓTÆq ø±s¡´ø£s¡Ô\T>± j·T÷ìj·THé

ø±s¡́ ø£̋ ≤bÕ˝À¢ bÕ\T|ü+#·Tø√yê\ì Äø±+øÏådüTÔHêïeTT.

eTq düuÛÑT´\T m\¢ẙfī˝≤ j·T÷ìj·THé Hêj·Tø£‘·«+ Ç#̊Ã Á|ür ~XÊ ìπs›XÊìï

yÓqTyÓ+≥H̊ neT\T#̊j·T&É+˝À eTT+<äT+{≤s¡ì eTs√ kÕ] ìs¡÷|ædü÷Ô

…̋M #Ó*¢+|ü⁄ Á|üÁøÏj·TqT n‘·́ +‘· ‘·≈£îÿe düeTj·T+˝À |üP]Ô eT<ä›‘·T‘√

eT]j·TT düeTq«j·T+‘√ |üP]Ô #̊dæq j·T÷ìj·THé Ä|ò”dt uÒs¡s¡T¢ eT]j·TT

düuÛÑT´\+<ä]øÏ Vü≤~<äj·T|üPs¡«ø£ <Ûäq´yê<äeT\T $|ü¢yê_Ûq+<äq\T.

Farewell : COM. C. SANDHYA, Vice President

APPEAL TO MEMBERS

eTq düuÛÑT´\˝À m+<äs√ s¡#·sTT‘·\T, kÕe÷õø£ -

kÕVæ≤‘·́  |üs¡+>± ‘·eT#·T≥÷º ñqïyê]ì  #Ó’‘·q´e+‘·T*ï

#̊j·T>∑*–q #̊e ø£*–q yês¡THêïs¡T.  $õ …̋+{Ÿ MT

n+<ä]qT+∫ u≤´+øÏ+>¥ s¡+>∑, kÕVæ≤‘·́ , Äs√>∑́ , Ä]∆ø£

‘·~‘·s¡ n+XÊ\ô|’ MT Ä]ºø£̋ Ÿ‡, ø£$‘·\T yÓTT<ä\>∑Tq$

|ü+|ü>∑\s¡ì ø√s¡T‘√+~.

ø±Áy˚T&é yÓ’. ‘ês¡ø±ï<∏é yÓTyÓ÷]j·T Ÿ̋ kÕÿ\]¸|ü⁄Œ\T

eTq Á|æj·T‘·eT ~e+>∑‘·H̊‘· ø±ÁẙT&é yÓ’. ‘ês¡ø±ï<∏é C≤„|üø±s¡ú+

Á|üuÛÑT‘·« uÀs¡T¶\#̊ ìs¡«Væ≤+#·ã&çq mdt.mdt.dæ. eT]j·TT

Ç+≥sY (Á|ü<∏äeT eT]j·TT ~«rj·T dü+e‘·‡s¡+) yê]¸ø£

|üØø£å\˝À 90%≈£î $T+∫ e÷s¡Tÿ\T bı+~q yê]øÏ

s¡÷.1,116/- #=|ü⁄Œq, 85% qT+∫ 90% es¡≈£î e÷s¡Tÿ\T

bı+~q yê]øÏ s¡÷.555/- #=|ü⁄Œq eTq düuÛÑT´\ |æ\¢\≈£î

Á|ü‹ dü+e‘·‡s¡eTT eTq j·T÷ìj·THé kÕÿ\]¸|ü⁄Œ\qT

n+<ä#̊k Ǫ̂+~. ø=$&é ‘·s¡Tyê‘· ø±˝≤ìøÏ >±qT 2022-23

  2023-24 $<ë´ dü+e‘·‡sê\ kÕÿ\]¸|ü⁄Œ\‘√ eTs¡\

eTq j·T÷ìj·THé kÕÿ\]¸|ü⁄Œ\qT |ü⁄qs¡T<ä ∆]+#ê\ì

ìs¡ísTT+∫+~. á dü+<äs¡“¤+>± düuÛÑT´\T ‘·eT |æ\¢\ e÷]Ã/

@Á|æ̋ Ÿ, 2023   2024 dü+e‘·‡s¡|ü⁄ |üØø£å\ e÷s¡Tÿ\

C≤_‘ê\qT (Improvement e÷s¡Tÿ\T ÄyÓ÷~+#·ã&Ée⁄),

yê] bǫ̀ {ÀqT (yÓqTø£yÓ’|ü⁄q yê] ù|s¡TÁyêdæ) ̋ Àø£̋ Ÿ ôdÁø£≥Ø\

<ë«sê p …̋’ 31, 2024˝À|ü⁄ #̊πs˝≤ j·T÷ìj·THé ôV≤&é

ø±«s¡ºsY‡, ôV’≤<äsêu≤<é ≈£î  |ü+|ü>∑\s¡T.
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Photo Gallery of Branch Visits & Focal Point MeetingPhoto Gallery of Branch Visits & Focal Point Meeting
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Ç~ ‘·q dü+bÕ<äq≈£î $TìeTyéT>± eT÷&ÉT ¬s≥T¢ ñ+≥T+~

Ç~ eT˙ Á{≤|t ˝À yÓTT<ä{Ï <äX̄.. Á¬ø&ç{Ÿ ø±sY¶ _\T¢ #Ó*¢+#ê* ø±˙

‘·q dü+bÕ<äq dü]b˛<äT.. <ëìe\¢  ám+◊ nH˚  Á{≤|t ˝À

∫≈£îÿø√e&É+ »s¡T>∑T‘·T+~.. Ç~ eT˙ Á{≤|t ˝À ¬s+&Ée <äX̄..

ø=+‘·ø±\+ ‘·sê«‘· ø±s¡T  ø=+{≤&ÉT eT∞¢ ø=~› ø±\+ ‘·sê«‘·

Vü≤Ödæ+>¥ ˝ÀHé rdüT≈£î+{≤&ÉT.. Ç˝≤ ‘·q HÓ\ J‘·+ ø£+fÒ n|ü⁄Œ\T

m≈£îÿe>± #̊kÕÔ&ÉT.. Ç˝≤ ‘·q J$‘·ø±\ dü+bÕ<äqqT á EMI \T

ø£≥Tºø√e&ÜìøÏ dü]b˛ìkÕÔ&ÉT..

ẙπs yêfīfl |æ\¢\T  eT+∫ eT+∫ dü÷ÿfī¢̋ À #·<äTe⁄‘·THêïs¡ì

ÄẙX̄|ü&ç ‘·eT k Ǫ̂eT‘·≈£î  $T+∫ ‘·eT |æ\¢*ï ≈£L&Ü Ä dü÷ÿ˝À¢

#·~$+#ê\ì ‘ê|üÁ‘·j·T+‘√ Á|ü<äs¡Ùq Á|üuÛ≤e+‘√ ̋ Òìb˛ì n|ü⁄Œ\T

#̊düTÔHêïs¡T ..

Ç|ü⁄Œ&ÉT Ä dü<äs¡T ñ<√´–øÏ 60 dü+e‘·‡sê\T |üPs¡Ôe⁄‘êsTT,

‘·q ø±s¡T bÕ‘·~ ne⁄‘·T+~, ‘·q Ç\T¢ bÕ‘·~ ne⁄‘·T+~.. |æ\¢\T

ã+<ÛäTe⁄\T mø£ÿ&√ <ä÷s¡+>± ñ+{≤s¡T ø±˙ á EMI \T e÷Á‘·+

Ç+ø± ‘·qyÓ+fÒ $T– Ò̋ ñHêïsTT..  Ç˝≤ Á|ü<äs¡Ùq Á|üuÛ≤e+ e\q

ˇø£ dü<äs¡T ñ<√´– ‘·q dü+bÕ<äqì á eT˙ Á{≤|t ˝À ∫≈£îÿø=ì

Ks¡TÃ #̊düTÔHêï&ÉT.

‘·q ø=&ÉT≈£î ªªHêHêï Ä&ÉT≈£î+<ë+ sêµµ nì |æ*∫q|ü⁄Œ&ÉT Ä

‘·+Á&çøÏ ‘·q á EMI \T ø£≥Tº≈£îH̊  |üì˝À r]ø£ ñ+&É<äT. ‘·sê«‘·

Ä ‘·+Á&ç ø=&ÉT≈£îì ªªÄ&ÉT≈£î+<ë+ sêµµ nì |æ*∫q|ü⁄Œ&ÉT Ä ø=&ÉT≈£îø°

r]ø£ ñ+&É<äT.. Ç+ø± m+<äT≈£î Ä J‘·+, dü+bÕ<äq, Ç˝≤+{Ï

J$‘·+ ......... á eT˙  Á{≤|t ñ#·TÃ ˝À ∫≈£îÿø√e&Üìø±?!!..

Ä˝À∫+#ê* ñqï+‘·̋ À ñqï‘·+>± ã‘·ø£&ÜìøÏ Á|üj·T‘·ï+ #̊j·÷*..

Á|ü<äs¡Ùq Á|üuÛ≤e+ (socio-economic exhibitionism effect) qT+∫

ãj·T≥|ü&Ü*..ø√‹ ̋ ≤>± n‘ê´X̄≈£î ÄX̄|ü&ç eT˙ Á{≤|t  ̋ À ∫ø£ÿe<äT›

eTqø√dü+, eTqyêfīflø√dü+, eTq #·T≥÷º ñqï düe÷»+ ø√dü+

eTq $\TyÓ’q≥Te+{Ï düeTj·÷ìï πø{≤sTT+#ê*.

ˇø£ yÓTTø£ÿì Hê≥+&ç,

ˇø£ eT+∫ |üì #̊j·T+&ç,

ˇø£ eT+∫ J$‘êìï nqTuÛÑ$+#·+&ç,

≈£î~]‘̊ Ä q\T>∑T]ì dü+bÕ~+#·+&ç.

J‘·+ $\TyÓ’q <̊ H̊düÔ+... ø±˙?! .... J$‘·+ Ç+ø± $\TyÓ’q~.!!

- Com. S. Jeevan Kumar

Miryalaguda Unit

Members PageMembers Page

J‘·+ &ÉãT“\ø√düẙT me¬s’Hê ñ<√´>∑+ #̊ùd~ ì»ẙT ø±˙

J‘·+ J$‘êìï ‹H˚ùd+‘·>± dü+bÕ<äq yÓqø±‘·\ |ü&É>∑÷&É<äì

‘Ó\T|ü⁄‘·÷ $Tsê´\>∑÷&É Áu≤+∫ qT+∫ ø±ÁẙT&é S. JeHé ≈£îe÷sY

>±s¡T |ü+|æq Ä]ºø£̋ Ÿ ì»+>± Ä˝À#·q\T πs¬ø‹Ô+#̊~˝≤ ñ+~.

˝ÀqT¢, ám+◊\T, ÁbÕ|üØº\T dü+bÕ<äq Ç$ø±<äT J$‘·+, eTqyêfī¢‘√

eTqø√dü+, eTqyê]ø√dü+ J$+#̊~ J$‘·+ n+≥÷.....Yes. It is

absolutely correct. dü+bÕ<äq J$‘·+˝À uÛ≤>∑+ e÷Á‘·ẙT ø±˙

yÓTT‘·Ô+>± J$‘·+ ø±<äT.

J‘·+ $\TyÓ’q <̊ H̊düÔ+... ø±˙ .... J$‘·+ Ç+ø± $\TyÓ’q~

(socio-economic exhibitionism effect on the common man)

ÄÁ|òæø± K+&É+˝Àì ˇø£ ‘Ó>∑yês¡T ø√‘·T\qT |ü≥Tºø√e&ÜìøÏ #Ó≥¢≈£î

yê{Ï #̊‘·T\T e÷Á‘·ẙT |üfÒº M\T>± ‹]– sê≈£î+&Ü ñ+&̊ M\T>±

ˇø£ s¡+Á<Ûëìï #̊ùdyês¡T. n+<äT˝À ÄVü‰s¡ |ü<ësêú\qT ñ+#̊yês¡T.

ø√‘·T\T m|ü⁄Œ&Ó’‘̊ ÄX̄|ü&ç yê{Ïì rdüTø√e&ÜìøÏ Á|üj·T‹ï+∫q|ü⁄Œ&ÉT

#̊‘·T\T yê{Ï qT+&ç ãj·T{ÏøÏ sê≈£î+&Ü ñ+&̊$. n|ü⁄Œ&ÉT düT\Te⁄>±

ø√‘·T\ì |ü≥Tº≈£îH̊yês¡T.. BìH̊ eT+ø° Á{≤|t n+{≤s¡T..

Bì qT+&ç eT˙ Á{≤|t nH̊~ ñ<ä“¤$+∫+~ nì #Ó|üŒe#·TÃ..

á eT˙ Á{≤|t ñ#·TÃ˝À ̌ ø£ kÕ<Ûës¡D e´øÏÔ @ $<Ûä+>± Çs¡T≈£îÿHêï&√

Bìïã{Ïº eTq≈£î ns¡úeTe⁄‘·T+~.

ˇø£ kÕ<Ûës¡D e´øÏÔ ø£wüº|ü&ç ˇø£ ñ<√´>±ìï dü+bÕ~+∫q

‘·sê«‘· @ $<Ûä+>± á ªeT˙ Á{≤|tµ ñ#·TÃ˝À Çs¡T≈£îÿHêï&√

‘Ó\TdüT≈£î+<ë+.... ̌ ø£kÕ] n‘·qT ñ<√´>∑+˝À #̊]q ‘·sê«‘· n‘·ì

MT<ä ùd≥dt jÓTTø£ÿ Á{≤|æ+>¥ nH̊~ »s¡T>∑T‘·T+~.. yÓTT<ä≥ k˛wü̋ Ÿ

MT&çj·÷ Á|üuÛ≤e+ <ë«sê ‘·q #·T≥÷º ñqïyês¡T m+‘· dü+‘√wü+>±

ñHêïs¡H̊ uÛ≤eq ø£\T>∑T‘·T+~ BìH̊ Ä]úø£ XÊÁdüÔ+˝À Á|ü<äs¡Ùq Á|üuÛ≤e+

nì n+{≤s¡T. eTq≈£î ñqï <ëìì k˛wü̋ Ÿ MT&çj·÷ <ë«sê q\T>∑T]øÏ

#·÷|æ+#·&É+, Ç˝≤ #·÷|æ+#·&É+ e\q ∫qï dü>∑≥T ñ<√´>∑düTÔ\T

≈£L&Ü ∫qï∫qï ø√]ø£\qT rs¡TÃø√yê\ì  ÄÁ‘·T‘· |ü&ç á eT˙

Á{≤|t‡ ñ#·TÃ˝À ∫≈£îÿ≈£î+≥THêï&ÉT. ̌ ø£ ≈£î≥T+ã+ ̌ ø£ |üì #̊ùd≥|ü⁄Œ&ÉT

‘·eTì düe÷»+ m+‘· >=|üŒ>± #·÷&Ü* nì <ëìì Á|ü<ä]Ù+#ê\ì

nqT≈£î+≥T+<√ <ëìH˚ Á|ü<äs¡Ùq Á|üuÛ≤e+ (socio-economic

exhibitionism effect) n+{≤s¡T.

ˇø£ kÕ<Ûës¡D ñ<√´–øÏ HÓ\≈£î ˇø£kÕ] J‘·+ dü+e‘·‡sêìøÏ

ˇø£kÕ] Ç+ÁøÏyÓT+{Ÿ Ç~ kÕ<Ûës¡D+ ø±˙ á Á|ü<äs¡Ùq Á|üuÛ≤e+

e\q ‘·q dü+bÕ<äq dü]b˛ø£ ˇø£ Á¬ø&ç{Ÿ ø±s¡T¶ rdüTø√e&É+

»s¡T>∑T‘·T+~ .
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@Á|æ̋ Ÿ̀ ẙT 2024@Á|æ̋ Ÿ̀ ẙT 2024April-May 2024April-May 2024

<ëì Á|üuÛ≤e+ ø±´wt øö+≥sY̋ À ≈£Ls¡TÃqïyê]ô|’ b≈£îÿe>± ñ+≥T+~.

dü+uÛ≤wüD\ì ô|+#·≈£î+&Ü M …̋’q+‘· ‘·«s¡>± <ëìqT+∫ ãj·T≥

|ü&É&É+ eT+∫~. ø£düºeTsY @~ e÷{≤¢&çHê, eTq*ï ∫sê≈£îô|{ÏºHê

ã<äT\T Çe«≈£î+&Ü eTq |üì eTq+ #̊düT≈£îì yÓ[flb˛yê*. eTq

y˚TH˚CŸyÓT+{Ÿ <äèwæº˝À "Customers is King" nH˚ <Û√s¡DÏ˝ÀH˚

ñ+{≤s¡T. n+‘ê eTq<̊ ‘·|ü⁄Œ nH̊ Ä˝À#·q\‘√H̊ ñ+{≤s¡T. n+<äTπø

eTq+ ‘·–Z ñ+&É≥+ eT+∫~. ̌ ø£ bÕ|ü⁄\sY &Ó’̋ ≤>¥ì >∑Ts¡TÔ≈£î ‘Ó#·TÃ≈£îì,

ªªbø£ÿ&É HÓ>±Z̋ À ø±<äT ... bø£ÿ&É ‘·>±Z̋ À ‘Ó*dæqyê&ÉT >=|üŒyê&ÉTµµ

n˝≤ nqT≈£îì eTq+ >=|üŒyêfīfl+ nsTTb˛<ë+.

b≥Te+{Ï Request Letter Ò̋≈£î+&Ü, Customers ̋ Ò≈£î+&Ü,

@$<ÛäyÓTÆq ˝≤yê<˚M\T #˚j·Tø£+&ç. á eT<Ûä´ bò˛Hé<ë«sê ø±˝Ÿ‡

#̊dü÷Ô, H̊qT kÕº|òtì nì #Ó|ü⁄‘·÷ ... e÷ ã+<ÛäTe⁄\ A/c MT <ä>∑Zs¡

ñ+~, ø=+#Ó+ bǫ̀ Hé HÓ+. e÷s¡Ã+&ç. CIF Amend #Ój·T´+&ç nì

n&É>∑&É+ #·÷düTÔHêï+. n≥Te+{Ï ø± Ÿ̋‡ì düTìï‘·+>± ‹s¡düÿ]+#·+&ç.

M …̋’‘̊ Áu≤+#Y ẙTH̊»sY MailøÏ ˇø£ Requestì |ü+|üeTì #Ó|üŒ+&ç.

n+‘̊ ‘·|üŒ, bǫ̀ Hé̋ À #ÓbÕŒs¡T ø£<ë, eTq kÕº|òtj̊T ø£<ë nì b≥Te+{Ï

‘·|ü⁄Œ\T #̊j·Tø£+&ç. ‘·s¡Tyê‘· @<Ó’Hê ‘·|ü⁄Œ »]–‘̊ yê¬ses¡÷ MT‘√

sês¡T. $TeTà*ï u≤<ÛäT´\qT #̊kÕÔs¡T. ø±ã{Ïº C≤Á>∑‘·Ô eVæ≤+#·+&ç.

M …̋’q+‘·es¡≈£î øö+≥sY̋ À ñqï+‘·ùd|ü⁄ bǫ̀ Hé ø± Ÿ̋‡ì Avoid

#Ój·T´+&ç. eTØ n¬s®+{Ÿ nsTT‘̊ ‘·|üŒ yê{Ïì eTT≥Tºø√ø£+&ç. ø±´wt̋ À

ñqïyês¡T, eTØ eTTK´+>± Bìì bÕ{Ï+#·+&ç. ̌ ø£ẙfī e÷{≤¢&Ü*‡eùdÔ,

MTs¡T #̊düTÔqï |üìì Ä|æ, ¬s+&ÉT ì$TcÕ\T bǫ̀ Hé e÷{≤¢&çq ‘·sê«‘·

MT |üìì ø=qkÕ–+#·+&ç. ¬s+&É÷ π̌økÕ] #̊dü÷Ô ˇø£#̊‘√Ô bǫ̀ Hé,

eTs√|üø£ÿ ø±´wt ndü‡\T #̊j·Tø£+&ç. yÓTT<ä{Ïπø yÓ÷dü+ edüTÔ+~.

Ç˝≤ ∫qï ∫qï ‘·|ü⁄Œ\qT dü]#̊düT≈£î+≥÷, ÄẙXÊìï |üø£ÿqô|{Ïº

Ä˝À#·q‘√ MT |üìì MTs¡T #̊düT≈£î+≥÷, ñ<äj·T+ qT+&ç kÕj·T+Á‘·+

es¡≈£î MT |üìì ÁX¯<ä∆>±, Äq+<ä+>± #˚düT≈£î+≥÷ b≥Te+{Ï

bıs¡bÕ≥¢≈£î ‘êe⁄˝Ò≈£î+&Ü Äq+<äeTj·T J$‘êìï >∑&ÉbÕ\ì

ø√s¡T≈£î+≥÷ ...

ªªuÛÑÁ<ä+ ; πøsY|òü⁄˝Ÿ ... u≤´+ø£sYµµ ...

Article by : Com. M. L. N Rao
Senior Associate

BS Road Branch, Choutuppal Unit

uÛÑÁ<ä+ ;πøsY|òü⁄ Ÿ̋ ... u≤´+ø£sYuÛÑÁ<ä+ ;πøsY|òü⁄ Ÿ̋ ... u≤´+ø£sY

H̊{Ï u≤´+øÏ+>¥ s¡+>∑+˝À »s¡T>∑T‘·Tqï≥Te+{Ï e÷s¡TŒ\ <äècÕº́ ,

ø=‘·Ô ø=‘·Ô |ü<ä∆‘·T\ <äècÕº́  eTqeT+‘ê b|üŒ{Ïø£|ü⁄Œ&ÉT Ä e÷s¡TŒ\qT

kÕ«>∑‹dü÷Ô yê{ÏøÏ nqT>∑TD+>± eTq |üìì ìs¡«]Ô+#ê*‡ edüTÔ+~.

yê{Ïì neT\T|ü]#̊ Áø£eT+˝À eTqeT+‘ê b+‘√ nÁ|üeT‘·Ô+>±,

C≤>∑s¡÷ø£‘·‘√ e´eVü≤]+#ê*. eTTK´+>± á eT<Ûä´ø±\+˝À

u≤´+≈£î˝À¢ #˚πsyê] dü+K´˝À j·TTe‘· b≈£îÿe>± ñ+&É≥+,

Á>±&ÉT´j̊TwüHé #̊dæ u≤´+≈£î˝À¢øÏ edüTÔqïyê] dü+K´ ô|s¡T>∑T‘·÷ edüTÔ+~.

yês¡T, á e÷s¡TŒ\ì ‘·«s¡>±H˚ >∑eTìdü÷Ô <ëìøÏ nqT>∑TD+>±

Á|üe]Ôdü÷Ô eTT+<äT≈£î kÕ>∑T‘·THêïs¡T. ø±ì, ø=ìï ∫qï ∫qï bıs¡bÕ≥T¢,

nqTuÛ Ñe˝Ò$T ø±s¡D+>± nqedüs¡+>± Çã“+<äT\≈£î >∑T]

ne⁄‘·THêïs¡T. πs|ü{Ï u≤´+≈£î uÛÑ$‘· H̊{Ï eTq j·TTe‘·ô|’ b+‘√ ñ+~

ø±e⁄q, yês¡T b+‘√ C≤Á>∑‘·Ô>± eTdü\T ø√e≥+ b+‘√ eTTK´+.

yê]πø ø=ìï dü÷#·q\T, dü\Vü‰\T.

@<√ ‘·«s¡>± |üì eTT–+#̊<ë›+ nqT≈£îì ẙ>∑+‘√ Ä>∑+ ne«ø£+&ç.

<ëì <ë«sê #̊ùd n|ü⁄Œ\T ̌ ø√ÿkÕ] #ê˝≤ Çã“+<äT\≈£î >∑T]#̊kÕÔsTT.

ø=+#Ó+ dü+j·TeTq+‘√, ‘·|ü⁄Œ\øÏ ÄkÕÿs¡+ ˝Ò≈£î+&Ü ñ+&É≥+

eT+∫~. u≤´+ø£sY J$‘·+ yÓTT‘·Ô+ ª0µ qT+∫ ª9µ n+¬ø\ eT<Ûä́ ˝ÀH̊

}–dü̋ ≤&ÉT‘·÷ ñ+≥T+~. n+<äTø£ì ̋ ≤yê<̊M\T #̊ùd≥|ü⁄Œ&ÉT ̌ ø£{ÏøÏ

¬s+&ÉTkÕs¡T¢ U≤‘ê HÓ+.ì dü]#·÷düT≈£îì b˛dtº #Ój·T´&É+ ñ‘·ÔeT+.

‘Ó\T>∑T˝À ̌ ø£ ø£$ ªª≈£î&ç b&ÉyÓTÆ‘̊ bıs¡bÕ≥T ̋ Ò<√jYTµµ nHêï&ÉT.

ø±˙, n~ eTq u≤´+øÏ+>¥ s¡+>±ìøÏ e]Ô+#·<äT. n+¬ø\T ‘ês¡Te÷s¡T

nsTT‘̊ ô|<ä› bıs¡bÕfÒ. ‘·s¡Tyê‘· yê{Ï |üs¡́ ekÕHê\T uÛÑ]+#·e\dæ

edüTÔ+~. ø±e⁄q C≤Á>∑‘·Ô eVæ≤+#·+&ç. MT≈£î ‘Ó*j·Tì |üì, MT

<ä>∑Zs¡øÏ e∫Ãq|ü⁄Œ&ÉT, n+<äT˝À ns¡ú+ø±ì $wüj·T+ ñqï|ü⁄Œ&ÉT,

yÓTTVü≤e÷≥|ü&É≈£î+&Ü, MT d”ìj·Ts¡¢ì n&ç– ‘Ó\TdüT≈£îì #̊j·T&É+

eT+∫~. yê] dü\Vü‰\T rdüT≈£îì b˝≤ #̊j·÷˝À ‘Ó\TdüTø=ì #̊j·T&É+

ñ‘·ÔeTyÓTÆq~.

eTqøÏ s√E s¡ø£s¡ø±\ ø£düºeTsY‡ ‘ês¡dü|ü&ÉT‘·÷ ñ+{≤s¡T.

ˇø=ÿø£ÿ]~ ˇø√ÿs¡ø£yÓTÆq yÓTÆ+&éôd{Ÿ. yê]‘√ ‘·≈£îÿe e÷{≤¢&ÉT‘·÷

M˝…’q+‘· ‘·«s¡>± yê] |üì eTT–+∫ |ü+|æ+#·&É+ eT+∫~.

nqedüs¡yÓTÆq yê>±«<ë\T, >=&Ée\T ô|≥Tºø√e&É+ eT+∫~ø±<äT.
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ø£$‘ê ø±\yéTø£$‘ê ø±\yéT
q&ÉT+ ø£{Ïº q&Éyê* j·TTe‘·s¡+

düuÛÑT´\˝À #Ó’‘·q´+ ‘̊yê* j·TTe‘·s¡+

kÕ«s¡∆|üs¡‘· e÷Hê* düe÷q‘·qT ô|+#ê*

≈£î\ eT‘· uÛÒ<ë\T e÷ì @ø£yÓTÆ q&ÉbÕ*

˙e⁄ ẙs¡T H̊qT ẙs¡T nH̊ e÷≥ eTs¡yê*

düuÛÑT´\ dü+πøåeTẙT |üs¡e÷e~Û ø±yê*

q&ÉT+ ø£{Ïº q&Éyê* j·TTe‘·s¡+

düuÛÑT´\˝À #Ó’‘·q´+ ‘̊yê* j·TTe‘·s¡+

@ düuÛÑT´ìø±|ü<äsTTHê eTq<̊qì ø£<ä̋ ≤*

#Ó’‘·q´ s¡<Ûä+˝≤ eTTqTeTT+<äT≈£î ø£<ä̋ ≤*

q&ÉT+ ø£{Ïº q&Éyê* j·TTe‘·s¡+

düuÛÑT´\˝À #Ó’‘·q´+ ‘̊yê* j·TTe‘·s¡+

nqTì‘·́ + yÓT]ùd Á<ÛäTe‘ês¡>± ì\yê*

#·Tø±ÿì>± ˙ẙ >∑e÷´ìøÏ #̊sêÃ*

q&ÉT+ ø£{Ïº q&Éyê* j·TTe‘·s¡+

düuÛÑT´\˝À #Ó’‘·q´+ ‘̊yê* j·TTe‘·s¡+

kÕ«s¡∆|üs¡‘· e÷Hê* düe÷q‘·qT ô|+#ê*

≈£î\ e÷‘· uÛÒ<ë\T e÷ì eTq+ @ø£yÓTÆ q&ÉbÕ*

˙e⁄ ẙs¡T H̊qT ẙs¡T nH̊ e÷≥ eTs¡yê*

düuÛÑT´\ dü+πøåeTẙT |üs¡e÷e~Û ø±yê*

ø£\+ - ns¡TD≤X̄s¡‘ Y

eTVæ≤fi≤ $ø±dü kÂs¡uÛÑ+

qeX̄ø±ì ø=ø£ Äs¡+uÛÑ+

j·TTe‘· ø£*dæ q&ç∫+<ë

sêqTqï~ X̄óuÛÑ‘·s¡TD+.....

eTVæ≤fī Ä˝À#·q ˇø£ #·Áø£+,

j·TTe‘· Ä#·s¡D eTs√ #·Áø£yÓTÆ |üPìÃq $»j·Ts¡<Ûä+ eTqdü+|òüT+

eTôVAqï‘· Hêj·Tø£‘·« kÕs¡<Ûä́ +˝À

dü$Twæº>∑ düeTs¡X̄+U≤Hê<ä+

|üP]ùdÔ $»j·÷ Ò̋ $»j·÷\T

düuÛÑT´\ J$‘ê˝À¢

yÓ\T>∑T Ò̋ yÓ\T>∑T\T.

◊ø£́ eT‘·́ ẙT ã\eTqï~

m\T¬>‹Ô #ê≥T<ë+

Ä#·]+∫ #·÷|ü⁄<ë+,

eTq uÛÑ$wǘ ‘Y ≈£î ã+>±s¡T u≤≥\T ẙdüT≈£î+<ë+.....

n+<ä]ø° eTVæ≤fi≤~H√‘·‡e X̄óuÛ≤ø±+ø£å\‘√

- Com. Bhanu Priya

RACPC, L.B. Nagar

SIM SWAP / SIM CLONING

#̊j·Te\dæq$:

� dü+<̊Vü‰düŒ<ä+>± ñqï|ü⁄Œ&ÉT MT f…*ø±+ düØ«dt ÁbıyÓ’&ÉsY‘√ SIM ø±sY¶ dæú‹ì <Ûä4Mø£]+#·+&ç, ‘Ó*j·Tì ø±\s¡¢qT qẙTà ã<äT\T.

� á dü+|òüT≥qqT https://cybercrime.gov.in˝À düMT|ü ôd’ãsY Á¬ø’yéT b˛©dt ùdºwüHé eT]j·TT H̊wüq Ÿ̋ ôd’ãsY Á¬ø’yéT‡ ]b˛]º+>¥ b˛s¡º̋ Ÿ≈£î

    |æsê´<äT#̊j·T+&ç.

kÕï|t!!!

sêE: zπø

yÓ÷dü>±&ÉT: ªªMTs¡T MT Ä<ÛësY ø±sY¶

q+ãsY eT]j·TT Á|ü‘̊´ø£yÓTÆq 20-

n+¬ø\ SIM ø±sY¶ q+ãsY e+{Ï

ÁbÕ<∏ä$Tø£ $esê\qT ‘·|üŒìdü]>±

e÷‘√ |ü+#·Tø√yê*. Ä ‘·sê«‘·,

MT≈£î f…ø˘‡º edüTÔ+~. Ä|òüsYqT

düÁøÏj·T+ #̊j·T&ÜìøÏ ª1µ nì ]ô|’¢

yÓTùdCŸ Çe«+&ç.µµ

sêE: ªªá Á|üjÓ÷»q+

bı+<ë\+fÒ H̊qT @$T

#̊j·÷*?µµ

yÓ÷dü>±&ÉT: ªªVü≤˝À düsY, H̊qT ABC f…*ø±+ ø£+ô|˙ qT+&ç

ø± Ÿ̋ #̊düTÔHêïqT. yÓTs¡T¬>’q Ç+≥¬sï{Ÿ ø£HÓøÏº${° eT]j·TT eT]ìï

&˚{≤ ø√dü+ y˚TeTT MT≈£î SIM ø±sY ¶ n|tÁ π>&éqT

n+~düTÔHêïeTT.µµ

sêE : ªªHê yÓTTu…’̋ ŸøÏ @yÓTÆ+~! HÓ{ŸesYÿ Ò̋<äT,

ø± Ÿ̋‡ #˚j·T&É+, yÓTùdCŸ\T |ü+|ü&É+ e+{Ï$

#̊j·T Ò̋ø£b˛‘·THêïqT.µµ

|òüsêZ{Ÿ j·T÷»sYH̊yéT, Øôd{Ÿ bÕdtesY¶ yÓTT<ä̋ …’q Ä|ü̧Hé\qT

ñ|üjÓ÷–+#·&É+ <ë«sê u≤´+øÏ+>¥ n|æ¢πøwüHé ø√dü+

j·T÷»sYH̊yéTqT ‹]– bı+<ä&ÜìøÏ yÓ÷dü>±&ÉT ø=‘·Ô SIMì

ñ|üjÓ÷–kÕÔ&ÉT eT]j·TT &ÉãT“ yÓTT‘êÔìï n‘·ì U≤‘ê≈£î

ã~© #̊kÕÔ&ÉT

ø=ìï ì$TcÕ\ ‘·sê«‘·, sêE ‘·q u≤´+ø̆ U≤‘ê qT+&ç q>∑<äT &Ó_{Ÿ\qT #·÷|æ+#̊

ÇyÓTsTT Ÿ̋\qT d”«ø£]+∫q|ü⁄Œ&ÉT, n‘·qT ‘·q u≤´+ø̆ U≤‘ê u≤´ …̋Hé‡ì ‘·ìF #̊XÊ&ÉT. ‘·q

U≤‘ê qT+&ç ø=ìï nq~Ûø±]ø£ &Ó_{Ÿ\T »]>±j·Tì, <ëì ø√dü+ n‘·ì ]õdüºsY¶ yÓTTu…’̋ Ÿ

q+ãsY≈£î m≥Te+{Ï SMS\T sê Ò̋<äì n‘·qT >∑eTì+#ê&ÉT, m+<äTø£+fÒ ì<ÛäT\qT ã~©

#̊j·T&ÜìøÏ, ÄHé̋ …’Hé̋ À cÕ|æ+>¥ #̊j·T&ÜìøÏ dæyéT sêJ|ü&ç+~.

#˚j·T≈£L&Éì$ :

‘Ó*j·Tì ø±\s¡¢‘√ Ä<ÛësY q+ãsY eT]j·TT dæyéT q+ãsY e+{Ï s¡Vü≤dǘ  $esê\qT |ü+#·Tø√e<äT›.

sêE ø±\sY‘√ $esê\qT |ü+#·T≈£îHêï&ÉT

T
T

T
T
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WOMEN & YOUTH CONFERENCE 09-03-2024WOMEN & YOUTH CONFERENCE 09-03-2024
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SPECIAL REGIONAL COMMITTEE BANJARA HILLSSPECIAL REGIONAL COMMITTEE BANJARA HILLS

ã+C≤sêVæ≤ Ÿ̋‡ Øõj·THé ôdŒwü̋ Ÿ Øõq Ÿ̋ ø£$T{° MT{Ï+>¥

‘̊B 21-04-2024 q ìs¡«Væ≤+#·ã&ç+~. á MT{Ï+>¥ øÏ m …̋ø£åHé Ä|ò”düs¡T¢ >± ø±ÁẙT&é K.S. Sandilya, DGS (H.Q.) eT]j·TT ø±ÁẙT&é

M.V. Ramesh, DGS ìC≤e÷u≤<é >±s¡T¢ uÛ≤<Ûä́ ‘·\T ìs¡«Væ≤+#·>± e÷&É÷´ Ÿ̋ ñbÕ<Ûä́ ≈£åî\T ø±ÁẙT&é P. Rambabu, >±s¡T e÷&ÉT´ Ÿ̋ DGS

ø±ÁẙT&é D. Uday Bhaskar >±s¡T, AGS ø±ÁẙT&é P. Ramesh >±s¡T, ø±ÁẙT&é V. Ramakrishna >±s¡T, ndæôdº+{Ÿ Áf…düs¡sY ø±ÁẙT&é S. Madhu

>±s¡¢ düeTø£å+˝À düe÷ẙXÊìøÏ $#̊Ãdæq &Ó*π>{Ÿ‡ nsTTq≥Te+{Ï ̋ Àø£̋ Ÿ ôdÁø£≥Ø\+<äs¡T ã+C≤sêVæ≤ Ÿ̋‡ Øõj·THé ≈£î  q÷‘·q Øõq Ÿ̋ ôdÁø£≥Ø

>± ø±ÁẙT&é P. Raghuram Reddy >±]ì  @ø£Á^e+>± mqTï≈£îHêïs¡T.
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Job stress and burnout are prevalent issues in
today's fast-paced work environments, impacting
the well-being of individuals and the overall
productivity of organizations. Job stress,
characterized by the overwhelming pressure and
demands of work, can manifest in various forms,
affecting both physical and mental health. As
individuals grapple with tight deadlines, high
expectations, and demanding workloads, the risk
of burnout becomes a looming reality.

Burnout, often described as a state of chronic
physical and emotional exhaustion, can lead to
feelings of detachment, cynicism, and a diminished
sense of accomplishment. This phenomenon is not
confined to a specific industry or profession; it
transcends boundaries and affects individuals
across various sectors.

Several factors contribute to job stress and
burnout, including excessive workload, lack of
control over one's responsibilities, insufficient
support from colleagues or superiors, and a
perceived imbalance between effort and reward.
Employers play a crucial role in mitigating these
challenges by fostering a positive work
environment, promoting work-life balance, and
providing resources for stress management.

Recognizing the signs of burnout is essential
for both employees and employers. Encouraging
open communication, implementing stress
reduction programs, and fostering a culture of
support can contribute to a healthier work
environment. Proactive measures, such as regular
breaks, employee wellness programs, and flexible
work arrangements, can aid in preventing job stress
and mitigating the risk of burnout.

In conclusion, addressing job stress and burnout
requires a collaborative effort between individuals
and organizations. Prioritizing mental health,
promoting a healthy work-life balance, and
fostering a supportive workplace culture are integral
steps toward creating environments where
individuals can thrive both personally and
professionally.

Articles by : Dr. Swapna Puram, Ph.D
Mobile : 8125727846

UNDERSTANDING JOB STRESS AND

BURNOUT IN THE WORKPLACE

UNDERSTANDING JOB STRESS AND

BURNOUT IN THE WORKPLACE

State Bank of India (SBI) has received the go-
ahead from the government to disinvest its 25.02%
stake in Yes Bank, as a lock-in period ended in
March, sources told FE. The state-run lender has
been a key player in the successful turnaround of
the private bank under Reserve Bank of India-driven
reconstruction scheme rolled out in March 2020.

According to the sources, US- based Bain
Capital, which has ear- marked $7 billion to invest
in India over the next three to five years, may
show interest in Yes Bank, as also Saudi Arabia's
sovereign wealth fund and Japanese funds, among
others.

Queries sent to SBI on Friday remained
unanswered.

Yes Bank, which reported solid Q4 numbers with
a net profit growth of 123% on year, saw its share
price close at 26.15 on the BSE on Friday, up 0.73%
from the previous close.

Extreme stress conditions when moratorium was
imposed;

Source : YES Bank
presentation to investors on April 27, 2024.

(Courtesy : News Paper Article by :
PRASANTA SAHU New Delhi, 28 April 2024)

SBI GETS GOVT'S GREEN LIGHT TO

EXIT YES BANK - 25% STAKE

WORTH 18,822 CR NOW

SBI GETS GOVT'S GREEN LIGHT TO

EXIT YES BANK - 25% STAKE

WORTH 18,822 CR NOW

BANKING SCENARIOBANKING SCENARIO

STAY UNITED - STAY PROTECTED
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State Bank of India has set its sights on surpassing the operating

profit milestone of 1-lakh crore in FY25 and has drawn up financial

targets accordingly.

The country's largest bank logged an operating profit of

` 65,050 crore in the nine months (April- December) of FY24, up

10.08 percent year-on-year (y-o-y). In FY23, it had posted an

operating profit of ̀  83,713 crore.

"In FY23, we became the most profitable financial services

company in Indian corporate history and clocked highest net profit

ever exceeding ` 50,000 crore in a fiscal year... In the period

ahead, the bank aspires to scale even greater heights," says Dinesh

Kumar Khara, Chairman, SBI.

FOCUS AREAS

In addition, Khara identified the following as key execution

priorities : customer centricity and ease of banking, focus on under-

penetrated segments, new generation customers and emerging

sectors; mobilisation of low-cost deposits across all geographies;

adherence to robust underwriting standards and controlling

slippages; boosting non interest income; and optimising costs.

The bank expects domestic deposits and advances to grow by

14 percent and 14.65 percent, respectively, per internal projections

for FY25. Overall, deposits and advances (including overseas

operations) are seen growing 13.50 percent and 14 percent,

respectively.

As on December end 2023, SBI's domestic deposits grew 12.84

percent y-o-y and stood at Rs. 45,67,927 crore. Total deposits,

including foreign office deposits, increased by 13.02 percent to

Rs. 47,62,221 crore.

The bank's domestic advances were up 14.47 percent y-o-y to

stand at 30,30,273 crore. Total whole bank advances, including in

foreign offices, were up 14.38 percent to Rs. 35,84,252 crore.

SBI is eyeing a net interest margin (NIM) of 3.35 percent for the

whole bank and 3.58 percent for domestic operations. In the nine

months of FY24, it recorded whole bank and domestic NIM of 3.28

percent and 3.41 percent, respectively.

The bank wants to contain gross non performing assets

(GNPAs) and net NPAs below 2 percent (of gross advances) and

0.60 percent (of net advances), respectively. As on December end

2023, its GNPAS and NNPAs stood at 2.42 percent and 0.64

percent, respectively.

Khara emphasised that the asset quality cycle remained benign

in the last few quarters and the bank must continue to keep

slippages under check and quality of portfolio impeccable.

(Courtesy : New paper article by :

K. Ram Kumar Mumbai 09 Apr 2024)

'It must be paid within 30 days of cessation

of employment'

The High Court of Karnataka has held that

the payment of gratuity would not depend upon

the employee filing an application before the

employer demanding gratuity but it will have to

be paid immediately on cessation of the

employment.

The gratuity will have to be paid immediately

by the employer on cessation of employment

in terms of Section 4 of the Payment Gratuity

Act, 1972, irrespective of the demand by the

employee, the Court said.

Justice M. Nagaprasanna passed the order

while rejecting the contention put forward on

behalf of two companies Varma Indus trial Pvt

Ltd., Bengaluru, and IBC Knowledge Park Pvt Ltd.,

Bengaluru - that an employee is required to

make application for payment of gratuity.

While Varma Industrial had paid gratuity to

P.N. Janakiraman Shetty, who had retired in

2002, only after he made an application in 2015.

The competent authority established under the

Act had issued a direction to the company in

2017 to pay the interest for delay of 13 years

for paying gratuity. The authority had also

directed IBC Knowledge Park, in which Mr. Shetty

worked for a few years, also to pay gratuity

along with interest.

Both the companies had questioned

imposition of interest on the gratuity amount

while contending that they were not at fault while

blaming the employee for the delay in making

application.

"The argument that gratuity becomes payable

to an employee only on application being made

to the employer becomes a figment of

imagination" in view of the clear mandate in the

Act to pay gratuity within 30 days of the

employee's cessation of service and

interpretation Act by the apex court and various

other High Courts.

(Courtesy : The Hindu - Special

Correspondence Bengaluru 27 Mar 2021)

SBI AIMS TO SURPASS ` 1-LAKH CR

OPERATING PROFIT IN FY25

SBI AIMS TO SURPASS ` 1-LAKH CR

OPERATING PROFIT IN FY25

NO NEED TO APPLY FOR

PAYMENT OF GRATUITY : HC

NO NEED TO APPLY FOR

PAYMENT OF GRATUITY : HC
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STAFF : SUPERVISING CONTINUATION OF PROVISION FOR PROMOTION

TO MMGS-III, SMGS-IV & V (GENERAL CADRE) UNDER LIST-"A", "B" & "C"

CDO/P&HRD-CM/56/2023-24 (SL.NO.1099/2023-24)  DATED  27/2/2024

STAFF : MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEME (IHLS)

FOR STAFF REVIEW AND MODIFICATIONS REPAYMENT TERMS

CDO/P&HRD-IR/57/2023-24 (SL.NO.1122/2023-24)  DATED  5/3/2024

REWARDS & RECOGNITION SCHEME SBI GEMS - REVISION IN GEMS

QUOTA & OTHER GUIDELINES

CDO/P&HRD-CDS/58/2023-24 (SL.NO.1157/2023-24)  DATED  15/3/2024

STAFF : MISCELLANEOUS A) INDIVIDUAL HOUSING LOAN SCHEME FOR

SCHEDULED TRIBE EMPLOYEES B) INDIVIDUAL HOUSING LOAN SCHEME

FOR SC / OBC EMPLOYEES IN CNT AREAS REVISION IN LOAN LIMITS

CDO/P&HRD-IR/59/2023-24 (SL.NO.1159/2023-24)  DATED  16/3/2024

TDS ON SALARIES OF EMPLOYEES FINANCIAL YEAR 2023-24

(ASSESSMENT YEAR 2024-25)

CDO/P&HRD-PM/60/2023-24 (SL.NO.1163/2023-24)  DATED  16/3/2024

PROMOTION YEAR 2024-25 PROMOTION FROM CLERICAL TO TRAINEE

OFFICER (SYSTEMS) IN THE GRADE OF JMGS-I

CDO/P&HRD-CM/61/2023-24 (SL.NO.1176/2023-24)  DATED  21/3/2024

AMENDMENT IN STATE BANK OF INDIA EMPLOYEES' PENSION FUND

REGULATIONS, 2014:- COMPUTATION OF PENSION AT THE UNIFORM

RATE OF 50% INSTEAD OF EXISTING 40% - 50% CALCULATION

CDO/P&HRD-PM/62/2023-24 (SL.NO.1196/2023-24)  DATED  26/3/2024

STAFF : SUPERVISING (SPECIALIST CADRE) PROMOTION YEAR 2024-25

VACANCIES FOR PROMOTION TO MMGS-II/III & SMGS-IV / V

CDO/P&HRD-CM/63/2023-24 (SL.NO.1200/2023-24)  DATED  27/3/2024

STAFF : SUPERVISING PROMOTION POLICY FOR GENERAL CADRE

OFFICERS FOR PROMOTION TO MMGS-II & MMGS-III

CDO/P&HRD-CM/64/2023-24 (SL.NO.1230/2023-24)  DATED  30/3/2024

STAFF : SUPERVISING PROMOTION POLICY FOR GENERAL CADRE,

OFFICERS FOR PROMOTION TO SMGS-IV & SMGS-V

CDO/P&HRD-CM/65/2023-24 (SL.NO.1232/2023-24)  DATED  30/3/2024
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STAFF : SUPERVISING PROMOTION YEAR 2024-25 PROMOTION OF

SMGS-IV/SMGS-V  (GENERAL/SPECIALIST CADRE OPTION TO OPT OF

PROMOTION PROCESS

CDO/P&HRD-CM/44/2023-24 (SL.NO.938/2023-24)  DATED  4/1/2024

MEDICAL BENEFIT SCHEME FOR RETIRED WTDS/DMDS/CGMS/ AND

FAMILY PENSIONERS OF RETIRED WTDS/DMDS/CGMS

CDO/P&HRD-PPFG/45/2023-24 (SL.NO.940/2023-24)  DATED  5/1/2024

STAFF : SUPERVISING ONLINE PORTAL FOR MOVEMENT OF SMGS

OFFICERS (FY 2024-25)

CDO/P&HRD-CM/46/2023-24 (SL.NO.943/2023-24)  DATED  5/1/2024

E-PHARMACY SCHEME FOR THE MEMBERS OF "SBI HEALTH ASSIST

(POLICY 'B')" FOR 2024-25 LAUNCH OF E-PHARMACY SERVICE W.E.F.

22ND JANUARY 2024 FOR ONLINE APPLICATIONS & 26TH JANUARY 2024

FOR OFF-LINE APPLICATION

CDO/P&HRD-PPFG/472023-24 (SL.NO.1005/2023-24)  DATED  24/1/2024

POLICY FOR ENGAGEMENT/EMPANELMENT OF RETIRED OFFICERS /

CLERICAL STAFF OF THE BANK/E-ABS AND RETIRED OFFICERS FROM

OTHER PSBS ON CONTRACT BASIS/SHORT TERM ASSIGNMENT BASIS

CDO/P&HRD-PM/48/2023-24 (SL.NO.1006/2023-24)  DATED  25/1/2024

STRENGTHENING DISCIPLINE MANAGEMENT ECO-SYSTEM

CENTRALISATION OF APPEALS AND REVIEW MECHANISM

RECONSTITUTION OF APPELLATE AND REVIEW COMMITTEES

CDO/P&HRD-PM/49/2023-24 (SL.NO.1007/2023-24)  DATED  25/1/2024

CONVEYANCE LOAN SCHEME : REVISION IN SECURITY

CDO/P&HRD-IR/50/2023-24 (SL.NO.1015/2023-24)  DATED  31/1/2024

ESSAY COMPETITION-2024

CDO/P&HRD-CM/51/2023-24 (SL.NO.1038/2023-24)  DATED  8/2/2024

STAFF : MISCELLANEOUS PAYMENT OF DEARNESS ALLOWANCE FOR

THE MONTHS OF FEBRUARY, MARCH & APRIL 2024

CDO/P&HRD-IR/52/2023-24 (SL.NO.1049/2023-24)  DATED  9/2/2024

DEARNESS RELIEF PAYABLE TO BANK'S PENSIONERS AND FAMILY

PENSIONERS FOR THE MONTHS FEBRUARY 2024 TO JULY 2024

CDO/P&HRD-PPFG/53/2023-24 (SL.NO.1051/2023-24)  DATED  12/2/2024

MODIFICATION - REVISED SCHEME FOR COMPASSIONATE

APPOINTMENT / REVISED SCHEME FOR PAYMENT OF EX-GRATIA

AMOUNT IN LIEU OF COMPASSIONATE  APPOINTMENT

CDO/P&HRD-PM/54/2023-24 (SL.NO.1086/2023-24)  DATED  22/2/2024

STAFF : MISCELLANEOUS REVIEW OF BANK'S MEDICAL

REIMBURSEMENT SCHEME

CDO/P&HRD-IR/55/2023-24 (SL.NO.1097/2023-24)  DATED  27/2/2024

S.No. NAME UNIT AMOUNT

1 D.P. Balaji Naik I.E. Warangal 10,000.00

Sr. Associate

2 I. Anjaneyulu Shapurnagar 5,555.00

Associate

3 D. Lala Naik CAC, MLG 1,116.00

Sr. Head Messenger

DONATIONS RECEIVED FROM UNITS -

UPTO APRIL 2024

DONATIONS RECEIVED FROM UNITS -

UPTO APRIL 2024


