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Spreading the waves of the strength of unity

giving single unanimous voice, the Triennial General

Council Meeting of AISBISF was conducted at

Chandigarh from 28-07-2024 to 30-07-2024,

wherein the entire council has unanimously elected

Com. L. Chandrashekar, General Secretary SBISUAC

as the General Secretary of the Federation. It is

also a moment of great pride and celebration for

our Circle Union that our beloved General Secretary

Com. R. Sriram was elected as President AISBISF

(w.e.f. 01-11-2024). This rare distinction of having

both the pivotal positions of the Federation

represented by Hyderabad & Amaravati Circle

Unions was celebrated by our Comrades across

the Circle, spreading the sense of unity, confidence

and their unwavering commitment towards the

Union Leadership.

As a part of these celebrations, a gate meeting

with procession for newly elected President &

General Secretary of the Federation was organized

amidst the celebrating dances of membership, drum

beats and roaring slogans. The Circle management

FEDERATION MEETINGFEDERATION MEETING

represented by Shri Jithendra Kumar Sharma, DGM

& CDO and Shri Hari Krishna, AGM (HR) greeted

both the apex leaders at the meeting.
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State Bank of India Hyderabad Circle was

privileged to have our SBI Chairman

Shri Challa Sreenivasulu Setty Sir on his

maiden visit to circle as the Chairman of

the bank on 20th September 2024.

During his address, our esteemed

Chairman expressed heartfelt gratitude to

the Hyderabad Circle and called upon every

member of the SBI family to contribute

wholeheartedly towards the growth and

success of our esteemed institution. He also

conveyed his visionary aspiration for the

Bank to sustain its premier position for the

next 500 years.

The State Bank of India Staff Union,

Hyderabad Circle, reaffirms its unwavering

support to our beloved Chairman and

pledges the wholehearted cooperation of

its entire membership in all initiatives aimed

at fostering the growth, stability, and

continued excellence of our great institution.

Shri CHALLA SREENIVASULU SETTY
FIRST VISIT AS SBI CHAIRMAN

TO OUR CIRCLE LHO

Shri CHALLA SREENIVASULU SETTY
FIRST VISIT AS SBI CHAIRMAN

TO OUR CIRCLE LHO
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A Felicitation Meeting was conducted at the LHO campus
on 31-08-2024 to felicitate Com. M. Srinivas, Dy. Gen.
Secretary (HQs) on his superannuation. Com. M. Srinivas
joined the bank  on 01-07-1985 at Damaragidda branch.
He was co-opted into the Working Committee of the Union on
24-12-2017 as RS, Dilsukhnagar, later elected as AGS (HQs)
at GBM Meeting held at Guntur on 24th & 25th August 2019.
He was subsequently co-opted as DGS (HQs) during Working
Committee of the Union on 17-11-2020. During his stint as
DGS (HQs), he has also performed the responsibilities as
DGS incharge Warangal. Besides having dealt with many DP
cases, he has brought revolutionary changes in the area of
Disciplinary Proceedings by way of inducting Training
Programmes conducted by AISBISF to young leadership at
Hyderabad & Other Circles.

FELICITATION TO COM. M. SRINIVAS, DGS (H.Q.)FELICITATION TO COM. M. SRINIVAS, DGS (H.Q.)
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Our Unity and Solidarity stood
fast as helping hands for the people
in the areas affected by heavy rains
and devastating floods in & around
Khammam in our state.

The Khammam Region having
been in the flood affected area
faced the devastating floods on 01
& 02 Sep 2024. Looking at the
helpless position of flood victims and
their struggles to meet their basic
needs, the Comrades of our Team
Khammam had taken an exemplary
initiative by making generous
contributions from our membership.
They had executed various helping
activities under the planning &
guidance from  Com. KS Nandan,
Vice President, Nalgonda and
Com. Chinnappa Reddy Regional
Secretary, Khammam Region by
providing the basic amenities like
food, water, clothing etc.

SBISUHC is proud of their
commendable, selfless service to
the society and salute them for all
the help & support activities
undertaken for this noble cause.

VOLUNTARY DONATION TO TELANGANA CM FLOOD RELIEF FUND

In the recent devastating floods that affected the Khammam, Bhadadri-Kothagudem, Warangal, Mahabubabad,
and Suryapet districts of Telangana, there has been significant damage to livestock, crops, and properties. Tragically,
around 26 people lost their lives, and 67,000 people across 117 villages have been affected. To provide immediate

relief to the flood victims, the State
Bank of India Staff Union
Hyderabad Circle, in collaboration
with the State Bank of India
Officers’ Association (Hyderabad
Circle), made a joint appeal to their
members for a voluntary donation
of a day’s encashment of privilege
leave. The members of both
organizations generously
contributed a total of Rs. 5 crores.
This amount was donated to the
Telangana State Chief Minister’s
Relief Fund to support flood relief
efforts. The State Bank of India

Staff Union Hyderabad salutes its members for their humanitarian spirit and generosity.

KHAMMAM FLOOD RELIEF PROGRAMMEKHAMMAM FLOOD RELIEF PROGRAMME
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KHAMMAM FLOOD RELIEF PROGRAMME PHOTO GALLERYKHAMMAM FLOOD RELIEF PROGRAMME PHOTO GALLERY
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Felicitations by Hyderabad Main Branch Unit to our beloved General Secretary Com. R. Sriram on his
elevation to the pivotal position of President, All India State Bank of India Staff Federation.

FELICITATIONS BY HYDERABAD MAIN BRANCH UNITFELICITATIONS BY HYDERABAD MAIN BRANCH UNIT

Regional Conferences were conducted at various
Modules viz., Nizamabad Module Regions, Warangal
Module Regions, Nalgonda Module Regions and
Tricities Regions during this period wherein our
beloved General Secretary and the President of
All India State Bank of India Staff Federation
Com. R. Sriram was felicitated and given a grand
farewell on account of his retirement from Bank
on 31-01-2025 and also honouring his dedicated
selfless services to the membership of our mighty
Union and to the entire banking fraternity.

REGIONAL CONFERENCESREGIONAL CONFERENCES
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REGIONAL CONFERENCE PHOTO GALLERYREGIONAL CONFERENCE PHOTO GALLERY
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REGIONAL CONFERENCE PHOTO GALLERYREGIONAL CONFERENCE PHOTO GALLERY



9

Aug.-Dec. 2024Aug.-Dec. 2024Ä>∑wüßº̀ &çôd+ãsY 2024Ä>∑wüßº̀ &çôd+ãsY 2024

Members PageMembers Page

ªªÁ|üj·÷D+µµªªÁ|üj·÷D+µµ

|ü⁄{Ïºq Á|ü‹ J$ ã‘·T≈£î Á|üj·÷D+ kÕ–+#·ø£ ‘·|üŒ<äT... ø±ì

Á|ü‹ Á|üj·÷D≤ìøÏ ̌ ø£ ns¡∆+ ∫e]øÏ kÕs¡›ø£‘· ñ+&Ü* ø±˙ á Á|üj·÷D+

m+<äT≈£î.?

me]ø√düeTT.?

@$T kÕ~Û+#·&ÜìøÏ..?

∫e]øÏ <̊ìì <äøÏÿ+#·Tø√e&ÜìøÏ..?

ˇø£ÿkÕ] Ä– Ä˝À∫+#ê*.

bı<äT›qï e∫Ãq dü÷s¡T´&ÉT kÕj·T+Á‘·+ yÓfi≤Ô&ÉT.

ñ<äj·T+ C≤uŸ øÏ e∫Ãq eTq+ kÕj·T+Á‘·+ Ç+{ÏøÏ yÓfi≤ÔeTT.

ˇø£ eTìwæ |ü⁄{Ïºq ‘·s¡Tyê‘· ô|]– ô|<ä›yê&ÉT nsTTq ‘·s¡Tyê‘·

u≤<Ûä́ ‘· ø£*–q ‘·*¢<ä+Á&ÉT\ ô|+|üø£+˝À $<ë´e+‘·T&Ó’, ̌ ø£ ñ<√´>∑düTÔ&ç>±

e÷], ‘·s¡Tyê‘· ˇø£ ≈£î≥T+u≤ìï ô|+#·Tø=ì,  ø£wüº|ü&ç Ä ≈£î≥T+u≤ìï

‘·qT ñqï+‘·ø±\+ C≤Á>∑‘·Ô>± ø±bÕ&ÉTø=ì ∫e]øÏ ≈£î≥T+u≤ìøÏ

Çq÷‡¬sqT‡\T $T–*Ã yÓ[flb˛e&Éy˚THê? eTqø£+≥÷ ˇø£ J$‘·+,

eTqø£+≥÷ ˇø£ düeTj·T+ m|ü⁄Œ&ÉT ñ+&É<ë?

ndü\T ∫e]øÏ @$T kÕ~ÛkÕÔeTT, <̊ìì bı+<äT‘êeTT ... ̌ ø£ÿkÕ]

n+<äs¡÷ Ä˝À∫+#ê*!

ˇø£ eTìwæøÏ @~ eT+∫~?   @~ #Ó&ÉT?   @~ eTTK´yÓTÆq~.?

@~ >=|üŒ~?  @~ ì»yÓTÆq~? <̊ìì rdæø√yê*?  <̊ìì e~*ẙj·÷*?

á Á|üX̄ï\T ˇø£ÿkÕ] eTqøÏ eTq+ ẙdüTø√yê*...

M{ÏøÏ düe÷<Ûëq+ sêã{≤º*.

eT] á Á|üX̄ï\≈£î düe÷<Ûëq+?

ˇø£ ÄÁX̄eT+˝À eTVü≤]¸ <ä>∑Z]øÏ ˇø£ eTìwæ e∫Ã ªªkÕ«$T Hê≈£î

á ˝Àø£+˝À @~ q#·Ã≥+ Ò̋<äT. @$T #̊j·÷\ì|æ+#·≥+ Ò̋<äT Hê

eTqdüT yÓTT‘·Ô+ nXÊ+‹ ndüVü≤q+ ‘√ ì+&çb˛sTT+~ Hê≈£î MT <ä>∑Zs¡

•wǘ ]ø£+ Ç|æŒ+#·+&çµµ  nì ø√sê&ÉT. <ëìøÏ Ä eTVü≤]¸ ˇø£ ì+&ÉT

≈£î+&É #·÷|æ+∫ n+<äT˝À ˙fīófl bıj·T´eTHêï&ÉT ø±˙ n+<äT˝À ì+&Ü

˙fi¯ófl ñ+&É&É+ e\¢ ˙s¡+‘ê e*øÏb˛sTT+~ n|ü⁄Œ&ÉT eTVü≤]¸ q$«

ªª<äT'K+ ndüVü≤q+ nXÊ+‹ ì+&çq yê] eTqdüT ˝À @ eT+∫ ≈£L&Ü

yÓfīfl&ÜìøÏ #√≥T ñ+&É<äT. qTe⁄« yÓ[flb˛µµ nHêï&ÉT Ç|ü⁄Œ&ÉT #Ó|üŒ+&ç

ø±ÁẙT&é‡ Ç+‘· _J>± ñ+fÒ eTq ñ<√´>∑+˝À ˇø£ eT+∫ J$‘êìï

nqTuÛÑ$+#·&É+ kÕ<Ûä́ e÷?

eTs=ø£ÿkÕ] Ä˝À∫+#ê* Ç~ K∫Ã‘·+>± kÕ<Ûä´y˚T nì Hê

n_ÛÁbÕj·T+. |üs¡düŒs¡ düVü≤ø±s¡+, dü¬s’q ~q#·s¡́  Ä‘·à dü+‘·y|æÔ, z|æø£,

düeTj·T $uÛÑ»q nH̊~ eT+∫ J$‘êìøÏ e÷sêZ\T. Á|ü‹ Ä|ò”düT˝À eTq

|üì nsTTb˛>±H˚ <äT\T|ü⁄ø=ì b˛≈£î+&Ü eTq‘√ bÕ≥T n+<ä]ì

ø£\T|ü⁄ø=ì b˛e≥+ e\q nq>± |üs¡düŒs¡ düVü≤ø±s¡+ e\q n+<äs¡÷

dü¬s’q düeTj·T+˝À Ä|ò”dt qT+&ç Ç+{ÏøÏ yÓfīfle#·TÃ.

¬s+&Ée~ eTT+<äT>± eTq≈£î ñqï <ëìøÏ eTq≈£î q∫Ãq<ëìøÏ

≈£L&Ü ‘·y|æ Ô ˝Òì J$‘·+, ˙s¡T ˝Òì m&Ü] ˝≤+{Ï~ m|ü⁄Œ&ÉT

m+&çb˛sTTqfÒ¢ ñ+≥T+~. m|üŒ&çøÏ ì+&ÉT>± ñ+&É<äT K∫Ã‘·+>± eTq+

<ëì¬ø’ ‘·y|æÔ>± ñ+&É≥+ n\yê≥T #̊düTø√yê*.

Çø£ z|æø£ #ê˝≤ nedüs¡+ z|æø£ Ò̋ì eTqdüT zs¡Ã Ò̋ì >∑TD+

m|üŒ{ÏøÏ eTqdüT≈£î XÊ+‹ì Çe«<äT. eTq≈£î Çìï Ç∫Ãq <̊e⁄&ÉT Ç+ø=ìï

Çe«&Ü ø±ÁẙT&é, m+<äT≈£î ˇ|æø£ Ò̋≈£î+&Ü ø£+>±s¡T|ü&É&É+.

nìï+{ÏøÏ $T+∫ Äs√>∑́ ẙT eTVü‰u≤>∑́ + Ç~ #ê˝≤ $\TyÓ’q e÷≥

Äs√>∑´yÓT Æq e´øÏ Ô ‘·\ô|’q ˇø£ øÏØ≥eTT˝≤ ˇø£ eT+∫ ø£fi¯

ñ+≥T+~. ÄHês√>∑´+‘√ ñqïyê&çøÏ e÷Á‘·y˚T @$T ø√˝ÀŒj·÷yÓ÷

düŒwüº+>± ø£ìŒdüTÔ+~. n<˚ Äs√>∑´eTH˚ eTVü‰uÛ≤>∑´+ dü¬s’q ÄVü‰s¡+,

e÷qdæø£ Á|üXÊ+‘·‘· eT]j·TT ~q#·s¡´\ <ë«sê e÷Á‘·y˚T kÕ<Ûä´+.

ÄHês√>∑́ +‘√ ñqï ø√{°X̄«s¡T&ÉT ≈£L&Ü ù|<äyê&̊ Ç~ eTq+ n+<äs¡+

>∑eTì+#ê*.

∫es¡>± düeTj·T $uÛÑ»q 24 >∑+≥\˝À 8 >∑+≥\T dü¬s’q

ìÁ<äb˛e&ÜìøÏ, 8 >∑+≥\T |üìøÏ, 8 >∑+≥\T ≈£î≥T+u≤ìøÏ πø{≤sTT+#ê*

ø±˙....

Ç+‘· r]ø£̋ Ò≈£î+&Ü eTq+ #̊düT≈£îb˛‘·Tqï |üì˝À eTq≈£î Ç~

kÕ<Ûä́ |ü&ÉT‘·T+<ë n+fÒ... kÕ<Ûä́ +.

ø±ì eTq+ ô|’q #Ó|æŒq $<Ûä+>± bÕ{ÏùdÔ @~ eT+∫~?

ªªM\T nsTTq+‘·es¡≈£î düVü‰j·T+ #̊j·T≥+µµ @~ eTTK´+?

ªªdü+‘·y|æÔ ø£s¡yÓTÆq J$‘·+µµ @~ ì»+?

ªªuÛÑ$wǘ ‘·TÔ ø√dü+ ø±≈£î+&Ü á ì$Twü+ ø√dü+ Áã‘·ø£&É+ ø√dü+

eT+∫ì e÷Á‘·ẙT rdüTø=ì #ÓeTTì e~* ẙj·T&É+µµ

ø±Áy˚T&é‡ eTq+ n+<äs¡+ }s¡T ∫es¡ ñ+&˚ eTÁ] #Ó≥Tº˝≤

ñ+&Ü* m+<äTø£+fÒ n~ n+<ä]øÏ >±*ì ˙&Éì nedüs¡yÓTÆ‘̊ >∑÷&ÉTì

ÇdüT Ô+~. ø±ì }]˝Àì $Á>∑Vü≤+˝≤>± πøe\+ n\+ø±s¡+˝≤

ñ+&É≈£L&É<äT.

ø±Áy˚T&é‡ ∫e]>±...

˙ ø√dü+ Áã‹øÏ‘̊ eTìwæ $

n+<ä] ø√dü+ Áã‹øÏ‘̊ eTVü≤]¸ $.

ˇø£ÿkÕ] Ä˝À∫+#·T ø±ÁẙT&é eTq á Á|üj·÷D+ eTq‘√ bÕ≥T

n+<ä] ø√dü+,

Çø£ eTq düVü≤Á|üj·÷D+ yÓTT<ä\T ô|&ÉT<ëe÷ eT]...

Com. S. Jeevan Kumar
Miryalaguda Unit
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»+≥ì ø±ùd|ü⁄ πø_Hé ãj·T≥ yÓsTT{Ÿ #Ój·T´eTì ]¬ø«dtº #̊XÊ&ÉT ẙTH̊»sY.

πø_Hé &√sY ø√¢CŸ nsTTq yÓ+≥H̊ #Í<ä] ‘·q ø√bÕìï #ê˝≤ rÁe+>±

e´ø£Ô+#̊XÊ&ÉT. ªªÇ˝≤ Hê≈£î #Ó|üŒ≈£î+&Ü Ç+{ÏøÏeùdÔ ≈£î<äs¡<ä+&ç, nsTTHê

Hê<ä>∑Zs¡ &ÉãT“\T Ò̋eì #Ó|ü⁄ÔHêïø£<ë. MTs¡T m+‘· n]∫ >√\ô|&ç‘̊

e÷Á‘·+ &ÉãT“\T bø£ÿ&çqT+∫ ekÕÔsTT. @<√ _õHÓdt u≤>± q&ÉTdüTÔ+~ Ò̋

nì MT <ä>∑Zs¡ ø√{Ï s¡÷bÕj·T\T ˝ÀHé rdüT≈£îHêïqT. Ç|ü⁄Œ&ÉT _õHÓdt

u≤>± q&ÉefÒ¢<äT. Hê f…Æ+ u≤>± Ò̋<äT. Ç|ü⁄Œ&ÉT ̋ ÀHéø£fÒº |ü]dæú‹˝À H̊qT Ò̋qT.

qqTï Çã“+~ ô|≥ºø£+&ç. Áô|»sY #Ój·T´ø£+&ç. @<Ó’Hê ôd{Ï˝ŸyÓT+{Ÿ

ñ+fÒ #Ó|üŒ+&çµµ n+≥÷ ì+bÕ~>± ˝ÀHé ø£fÒº ñ<̊›X̄´+ Ò̋<äì ẙTH̊»sYøÏ

‘Ó*j·TCÒXÊ&ÉT. <ëìøÏ ẙTH̊»sY ªªˇø£ ø√{Ï NPA nøö+{Ÿ n+&ç. NPA

nsTT´ Ç|üŒ{ÏøÏ dü+e‘·‡s¡+ yÓTT<ä{Ï eT÷&ÉTHÓ\\ e&û¶ ‘·|æŒ‘̊ MTs¡T

nøö+{Ÿ˝À »eT#˚dæ+~ ˝Ò<äT. á HÓ˝≤Ks¡T ˝À|ü⁄ MT ˝ÀHé ø√¢CŸ

#ÓsTT´+#·eTì e÷ô|’ Ä|ò”düs¡T¢ s√EøÏ 4kÕs¡T¢ bǫ̀ qT¢ #̊düTÔHêïs¡+&ç. ªªdüπs

MTs¡T n&ÉT>∑T‘·THêïs¡T ø±ã{Ïº e&û¶ yÓTT‘·Ô+ e÷|ò”#̊kÕÔeTT. rdüT≈£îqï ndü\T

ø£fÒºj·T+&çµµ nHêï&ÉT ẙTH̊»sY.

ô|<ä›>± qyê«&ÉT #Í<ä]. ªªNPA nøö+{Ÿ‡˝À ás√E˝À¢ be&ÉHêï

e&û¶ >∑T]+∫ e÷{≤¢&ÉT‘·THêï&Ü. ndü\T b+‘· e÷|ò” ne⁄‘·T+<√ #Ó|üŒ+&ç

kÕs¡÷µµ nHêï&ÉT. ªª5% es¡≈£î ndü\T e÷|ò” #˚j·TeTì H˚qT ôV≤&é

Ä|ò”düTøÏ ]ø£yÓT+&é #̊kÕÔqT kÕsYµµ nì ã<äT*#êÃ&ÉT ẙTH̊»sY.

<ëìøÏ #Í<ä] ªªe÷ Ä&ç≥sYøÏ MT s¡÷˝Ÿ‡ u≤>± ‘Ó\TdüT. á

ø£+&çwüHé̋ À ñqï nøö+{ŸøÏ 30% ndü\T eT]j·TT |üP]Ô e&û¶ e÷|ò”

#̊kÕÔs¡ì #ÓbÕŒ&ÉT. n˝≤ @eTHêï ñ+fÒ #Ó|üŒ+&ç. ˇø£ ¬s+&ÉT HÓ\˝À¢

ø£fÒºkÕÔqT. ôd{Ï̋ ŸyÓT+{Ÿ #̊ùddüT≈£î+<ë+. MT ôV≤&é Ä|ò”dt‘√ e÷{≤¢&ç

#Ó|üŒ+&çµµ nì Ò̋∫ ˇø£ ø£s¡#ê\q+ Ç∫Ã ì+bÕ~>± CÒãT˝À #ÓsTT´

ẙdüT≈£îì yÓ[flb˛j·÷&ÉT. yÓ+≥H̊ ẙTH̊»sY ‘·q u≤dtøÏ ]+>¥#̊dæ $wüj·T+

#ÓbÕŒ&ÉT. ªªyÓ]>∑T&é, eT+∫ Á|üb˛» Ÿ̋. yÓ+fH̊ ôd{Ï̋ Ÿ#ÓsTT´. 30% n+fÒ

eT+∫ &û̋ Ÿµµ nì @<√ kÕ~Û+∫q yê&ç̋ ≤>± ‘·q ẙTH̊»sYì n_Ûq+~dü÷Ô

b+ø£πsCŸ #̊XÊ&ÉT. ªªn˝≤π> ˇø£ ∫qï ]¬ø«dtº kÕsY ... Hê <ä>∑Z]øÏ Ç<ä›s¡T

˝≤j·T Ÿ̋ ø£düºeTsY‡ e#êÃs¡T. ˇø£πsyÓ÷ 15 dü+.\ qT+&ç eTq <ä>∑Zs¡

&çbÕõ≥T¢ yÓTÆ+f…ÆHé #̊düTÔHêïs¡T. Ç+ø=ø£πsyÓ÷ 15 dü+.\ qT+&ç ¬s>∑T´\sY>±

EMI  ˝ÀHé ø£&ÉT‘·THêïs¡T. e&û¶˝À sêsTTr n&ÉT>∑T‘·THêïs¡Tµµ nì

Ä Ç<ä›] ˝≤j·T Ÿ̋ ø£düºeTsY‡ >∑T]+∫ n&ç>±&ÉT.

ªª@+ e÷{≤¢&ÉT‘·THêïej·÷´ qTe⁄«. s¡÷ Ÿ̋‡ Ä e÷Á‘·+ ‘Ó*j·T<ë

˙≈£î. Rules will not permit. nqedüs¡yÓTÆq $wüj·÷\˝À f…Æ+ ẙdtº

#̊düTø√≈£î+&Ü eTT+<äT Ä NPA nøö+{Ÿ ôd{Ï̋ Ÿ#̊dæ Hê≈£î confirm

#ÓsTT´. ns¡úeTsTT´+<ë n+≥÷ bǫ̀ Hé ô|fÒºXÊ&ÉT. ẙTH̊»sYøÏ @+ e÷{≤¢&Ü˝À

‘Ó*j·T˝Ò<äT. yê]ì m˝≤ #˚j·÷˝À ns¡ú+ø±˝Ò<äT. n˝≤H˚ ø±ùd|ü⁄

Ä˝À∫dü÷Ô ñ+&çb˛j·÷&ÉT.

yÓTT+&ç ãø±sTT\ô|’ ÇdüTÔqï sêsTTr\T, ‘êsTT˝≤\T u≤´+øÏ+>¥

e´edüúì HêX̄q+ #̊düTÔHêïsTT. <ëìeT÷\+>± ̋ ≤j·T Ÿ̋>± ñ+&̊ ø£düºeTsY‡ì

eTq+ |ü{Ïº+#·Tø√e&É+ ̋ Ò<äT. Çø£HÓ’Hê eTq ẙTH̊CŸyÓT+{Ÿ M{Ïô|’ <äèwæºô|&çº,

NPA nøö+{Ÿ‡ô|’ ̌ ø£ dæús¡yÓTÆq, ì]úwüºyÓTÆq #·s¡́ \T rdüTø√ø£b˛‘̊ u≤´+øÏ+>¥

e´edüúô|’ qeTàø£+ ~>∑C≤]b˛‘·T+~. <ëì eTqT>∑&É Á|üXÊïs¡úø£eTe⁄‘·T+~.

<ëìô|’ qeTàø£+ eTdüø£ u≤s¡T‘·T+~. Bìô|’ ˝À‘·T>± Ä˝À∫+#ê* eTq

ẙTH̊CŸyÓT+{Ÿ.

Com. M.L.N. Rao, Choutuppal Unit

yÓTT+&ç ãø±sTT ... ô|<ä› \&ÜsTTyÓTT+&ç ãø±sTT ... ô|<ä› \&ÜsTT

áeT<Ûä́  kÕe÷õø£ e÷<Ûä́ eT+ <ë«sê e∫Ãq ˇø£ yÓTùdCŸ qqTï

#ê˝≤ Ä˝À∫+|ü#̊dæ+~. yÓTT+&ç ãø±sTT\ MT<ä u≤´+≈£î Á|üø£{ÏdüTÔqï

sêsTTr\ >∑T]+∫, ˝ÀHéø£{ºì yê]øÏ One Time Settlement (OTS)

ù|s¡T‘√ ÇdüTÔqï ‘êsTT˝≤\ >∑T]+∫ ‘Ó\TdüT≈£îì ˇøÏ+‘· ÄX̄Ãsê´ìøÏ

>∑Ts¡j·÷´qT. ndü\T Ä yÓTùdCŸ kÕsê+X̄+ @$T{À ˇø£kÕ] #·÷<ë›+.

ˇø£ }]˝À ñqï ˇø£ u≤´+ø̆ Áu≤+#Y ẙTH̊»sY ø±´_H√¢ ñqï

y˚TH˚»sYqT ø£\e&ÜìøÏ düTe÷s¡T 65`70 dü+e‘·‡sê\ ej·TdüTqï

ô|<ä›eTìwæ ˝ÀqøÏ BqyÓTÆq eTTK+‘√ Á|üẙ•+#ê&ÉT. ªªMT‘√ ˇø£ 10

ì$TcÕ\T e÷{≤¢&Ü\+&çµµ nì $qj·T+‘√ n&ç>±&ÉT. ªªkÕsY, Hê |òæø̆‡&é

&çbÕõ≥T¢ MT u≤´+ø̆˝À 20 \ø£å\ es¡≈£î ñHêïj·T+&ç. H̊qT >∑‘· 15

dü+.\T>± MT u≤´+ø˘̋ ÀH˚ U≤‘ê yÓTÆ+f…ÆHé #˚düTÔHêïq+&ç. Hê XÊ\Ø

yÓTT<ä\Tø=ì ]f…ÆsYyÓT+{Ÿ f…Æ+˝À e∫Ãq &ÉãT“\T yÓTT‘·Ô+ á u≤´+ø̆˝ÀH̊

|òæø̆‡&é &çbÕõ{Ÿ>± ẙXÊqT n+&ç. Hê≈£î, Hê uÛ≤s¡́ ≈£î »s¡T>∑Tu≤≥T á

&çbÕõ{Ÿ\ MT<ä e#̊Ã e&û¶H̊ n+&ç. H̊qT ]f…ÆsY nsTTq|ü⁄Œ&ÉT MTs¡T 9%

e&û¶ Ç#̊Ãyês¡T. Ç|ü⁄Œ&ÉT πøe\+ 6.50% ` 7% e÷Á‘·ẙT ÇdüTÔHêïs¡T.

ãj·T≥ <Ûäs¡̋ ÒyÓ÷ á ◊<ës¡T @fīfl˝À ¬s{Ïº+|ü⁄ nj·÷´sTT. e÷ s√>±\T

#·÷ùdÔ ô|]π>$ ø±˙, ‘·π>Z$ ø±<äT. #ê˝≤ ø£wüº+>± ñ+<ä+&ç. 15 dü+.\

qT+∫ MT<ä>∑Zπs nøö+{Ÿ ñ+~. ˝≤j·T Ÿ̋ ø£düºeTsY>± >∑T]Ô+∫ @yÓTÆHê

Extra e&û¶ Çe«>∑*–‘̊ Hê≈£î m+‘√ ñ|üjÓ÷>∑eTe⁄‘·T+~µµ nì ‘·q

u≤<ÛäqT, düeTdǘ qT ẙTH̊»sY≈£î $e]+#ê&ÉT.

ẙTH̊»sY ≈£L&Ü Äj·Tq |ü]dæú‹øÏ $#ês¡+ e´ø£Ô+#̊XÊ&ÉT. ø±˙ Ä

ô|<ä›eTìwæøÏ @+#ÓbÕŒ˝À ns¡ú+ø± Ò̋<äT. ªª#·÷&É+&ç á e&û¶ πs≥T ôV≤&é

Ä|ò”dt ̋ …yÓ̋ Ÿ̋ À |òæø̆‡ ne⁄‘êsTT. n+‘·ø£+fÒ b≈£îÿe>± Ç#̊Ã |üesY‡ e÷<ä>∑Zs¡

ñ+&Ée⁄ nì nHêï&ÉT. ªªás√E˝À¢ u≤´+ø˘ ÁbÕ|òæ{Ÿ e÷]®Hé u≤>±

‘·–Zb˛sTT+~. ôV≤&é Ä|ò”dt ≈£L&Ü @MT #̊j·T Ò̋<äT. nsTTHê e÷ ˇø£ÿ

u≤´+πø ø±<ä+&ç, nìï u≤´+≈£î\ e&û¶πs≥T¢ ‘·–Z+#˚düTÔHêïs¡Tµµ n+≥÷

Äj·TqøÏ $e]+#̊ Á|üj·T‘·ï+ #̊XÊ&ÉT ẙTH̊»sY.

ªªnsTT‘˚ @$T neø±X¯+ ˝Ò<ä+{≤sê ...µµ ìsêX¯>± n&ç>±&ÉT

ô|<ë›j·Tq. @$T#ÓbÕŒ˝À ‘Ó*j·Tø£ eTÚq+ eVæ≤+#ê&ÉT ẙTH̊»sY.

Ç+‘·̋ À q&çej·TdüT‡ »+≥ ẙTH̊»sY ø±´_Hé̋ ÀøÏ e#êÃs¡T. ªªkÕsY,

ẙTeTT MT <ä>∑Zs¡ Vü≤Ödæ+>¥ ˝ÀHé rdüT≈£îHêïeTT. Ç+ø±  ◊<̊fīófl ñ+~

˝ÀqT rs¡&ÜìøÏ. ø=+‘· &ÉãT“ nqTø√≈£î+&Ü e∫Ã+~, Ç|ü⁄Œ&̊ ø√¢CŸ

#̊<ë›+ nqT≈£î+≥THêïeTTµµ n+~ Ä&ÉeTìwæ. ªª>∑‘· 15 @fīófl>±, Áø£eT+

‘·|üŒ≈£î+&Ü Á|ü‹ HÓ\ 5e ‘êØKT≈£î EMI ø£&ÉT‘·THêïeT+&ç. ø£qTø£,

@yÓTÆHê e&û¶ $TqVü‰sTT+#·>∑\s¡ẙTyÓ÷ #·÷dæ #Ó|üŒ+&çµµ nì n&ç>±s¡T.

ẙTH̊»sY ̌ ø£ ì≥÷ºs¡TŒ $&ç∫, ªªMTs¡T #Ó|ü⁄Ôqï~ ø£¬sπøº ẙT&É+. ø±˙, MT≈£î

ø£HÓ‡wüHé Ç#̊Ã |ü]dæú‹˝À u≤´+≈£î Ò̋<äT. u≤´+≈£î ÁbÕ|òæ{Ÿ e÷]®Hé u≤>±

‘·–Zb˛j·÷sTT. 20 dü+.\T ø£{≤º*‡q ˝ÀHé MTs¡T 15 dü+.\πø ø√¢CŸ

#̊düTÔHêïs¡T ø±ã{Ïº MTπs Á|”̀ ù|yÓT+{Ÿ ô|Hê©º ø£{≤º*‡ edüTÔ+~µµ nì

#êe⁄ø£ãTs¡T #·\¢>± #ÓbÕŒ&ÉT. ªªnjÓ÷´ ! n<̊$T≥+&ç, ẙTeTT ø£HÓ‡wüHé

n&ÉT>∑T‘·T+fÒ MTs¡T ô|Hê*º n+≥THêïs¡Tµµ ndüVü≤q+‘√ n+~ Ä&ÉeTìwæ.

Ç+‘·̋ À &Ódtÿ Ä|ò”düsY Vü≤&Ü$&ç>± πø_Hé̋ ÀøÏ e#êÃ&ÉT. ªªkÕsY, Ä

#Í<ä] >±s¡T edüTÔHêïs¡Tµµ ẙTH̊»sY Vü≤&Ü$&ç>± Vü‰\T˝ÀøÏ yÓ[fl Ä #Í<ä]ì

‘√&=ÿì πø_Hé̋ ÀøÏ e#êÃ&ÉT. nø£ÿ&̊ ñqï Ä ô|<ä›eTìwæì, Ä q&çej·TdüT‡
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kÕj·T+ #ù̊d #˚‘·T\

Á|üø£è‹ Á|üfi¯j·÷ìøÏ e÷]q >∑‘·T\T ` #Ó~]q Áã‘·T≈£î\T

JequÛÑè‘·T\qT ø√˝ÀŒsTTq BqT\ yÓ‘·\T ̀  Äø£* ø£‘·\T

y˚T&É\ >√&É\T ` eT{Ïºô|+≈£î\T @ø£yÓTÆqy˚fi¯

C≤s¡$&ç#˚ |æ&ç¬ø&ÉT yÓT‘·T≈£î\ ø√dü+ yÓ<äT≈£î˝≤≥\T `

ñs¡T≈£î\T |üs¡T>∑T\T

kÕj·T+ #˚ùd #˚‘·T\ ø√dü+

eT‘·T\T b˛j˚T˝≤ b<äTs¡T#·÷dæq yê]øÏ

Væ≤‘·T\T MTs¡T ...

H˚{Ï düe÷C≤ìøÏ ÄeX¯́ ø£eTsTTq eqs¡T\T.

Dedicated to all kind hearts ...

In the pursuit of happiness, we often overlook

the science behind it. A key figure in the field of

positive psychology, Dr. Martin Seligman,

introduced a framework called the PERMA Model

that helps us understand and cultivate well-being

in our lives. PERMA stands for Positive Emotions,

Engagement, Relationships, Meaning, and

Accomplishment— all essential elements of lasting

happiness.

1. Positive Emotions : Creating moments of

happiness, gratitude, and contentment increases

our emotional well-being. Simple practices like

keeping a gratitude journal or savoring every happy

moment of the day can elevate our mood and

overall happiness.

2. Engagement : When we engage in activities

that are challenging and exciting, we experience

"flow." Participating in hobbies or activities that

align with our interests promotes a sense of

fulfillment, helping us stay present in the moment.

3. Relationships : Strong, meaningful

relationships are critical to well-being. Strengthen

your bonds with friends, family, and loved ones,

as supportive social networks contribute to long-

term happiness and resilience during difficult times.

4. Meaning : Finding purpose and meaning in

life gives us a sense of direction. Whether through

career, community service, or personal growth,

meaning brings deeper satisfaction than material

success.

5. Accomplishment : Setting and achieving

goals boosts self-esteem and confidence. Celebrate

your victories, no matter how small, and track your

progress to stay motivated and positive.

By integrating PERMA into your life, you can

build a strong foundation for lasting happiness,

paving the way for personal growth, resilience,

and well-being.

Dr. Swapna Puram

Ph.D

Mobile : 81257 27846

UNLOCK HAPPINESSUNLOCK HAPPINESS

THESE ARE THE 6 THINGS THAT DOTHESE ARE THE 6 THINGS THAT DO
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Hearty congratulations all the meritorious wards of our comrades for their academic achievement and the

list of YTN Memorial Scholarships awarded for the academic years 2022-23 &2023-24 are as given

below. Amount of scholarship as mentioned against their has been credited to their accounts.

YTN MEMORIAL SCHOLARSHIPS
AWARDED FOR THE ACADEMIC YEARS 2022-23 & 2023-24

YTN MEMORIAL SCHOLARSHIPS
AWARDED FOR THE ACADEMIC YEARS 2022-23 & 2023-24

2022-23
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2023-24
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BANKING SCENARIOBANKING SCENARIO

The Reserve Bank of India (RBI) has pro- posed introducing
Delegated Payments feature on Unified Payments Interface
(UPI), the widely used digital payments platform, allowing
multiple users to make transactions from a single primary bank
account.

The holder of the primary bank account can set transaction
limits for secondary users linked to the UPI-enabled account.

"This product is expected to add to the reach and usage of
digital payments across the country," the RBI said. UPI has a
user base of 424 million. "Delegated Payments would allow
an individual (primary user) to set a UPI transaction limit for
another individual (secondary user) on the primary user's bank
account. This product is expected to add to the reach and
usage of digital payments across the country. Detailed
instructions will be issued shortly," said the RBI in its monetary
policy statement on Thursday.

Sameer Nigam, CEO and founder, PhonePe, said, "In
particular, it is a great way to introduce kids and senior citizens
to the world of digital payments safely and securely."

Tax payments up to 15 lakh now possible through UPI
Public repository for DLAS Additionally, RBI announced on
Thursday that it is creating a public repository of digital lending
applications (DLAs) deployed by regulated entities such as
banks and non-banking financial companies (NBFCs) to help
customers verify associations between DLAs and regulated
entities.

The repository is being established in view of the presence
of unscrupulous players.

Delegated Payments could simplify the UPI payments
experience for those users who may not have a bank account,
and could improve access to digital payments in regions where
a single bank account is shared. "By introducing this feature,
it is anticipated that UPI spends will increase by at least 25-
30%, as minors and families begin to utilize the expanded
functionality and convenience offered by Delegated
Payments," said MohitBedi, co-founder and chief business
officer, Kiwi; a fintech startup.

Meanwhile, RBI has increased the limit for tax payments
through UPI from 1 lakh to 25 lakh per transaction, responding
to the frequency and higher value of direct and indirect tax
payments.

Courtesy : Article by AJINKYA KAWALE
Mumbai, Business Standard, dt. 08-08-2024

EXPANDING UPI REACH : MULTIPLE USERS

CAN NOW HAVE ONE BANK ACCOUNT

EXPANDING UPI REACH : MULTIPLE USERS

CAN NOW HAVE ONE BANK ACCOUNT

Comrades we have to be alert, awake and agile. The
attempts of disinvestment / privatization of banking industry
has not been abandoned completely, those attempts are being
redesigned and redirected through different paths while many
other threats are on their way searching their easy prey. Let’s
stand united in keeping up the heritage & culture of our mighty
organisation to fight back and safeguard the interests of our
workmen staff members and by guarding the banking industry
against such threats. Each and every member is strongest
link of this chain of our Unity and should rise to the occasion
and leadership is confident that any call given at any point of
time will be executed by the membership in true spirit of
Unity & “One for all and all for one”

NO JOURNEY IS ALWAYS SAFE AND

SO IS THE ROAD OF BANKING

NO JOURNEY IS ALWAYS SAFE AND

SO IS THE ROAD OF BANKING

State Bank of India (SBI), the country's largest lender, is
aiming for a complete shift with regard to loans to the SME
sector of up to 25 crore, from collateral-based assessment to
cashflow-based loans backed by credit guarantees to improve
access to funds, according to its chairman CS Setty.

This will help entice borrowers to stay with the lender, said
Setty, who took charge as SBI chairman last week.

"If you want to transition from collateral-based lending to
cash flow-based credit, which is possible now, there is a need
for policy and mindset changes amongst lenders. Before that
mindset changes happen, a little bit of support from credit
guarantees is required," Setty said, addressing "Financing 3.0
Summit" organised by Confederation of Indian Industry (CII)
here.

The formalisation of MSMEs (micro, small & medium
enterprises) due toGST has increased confidence in lending
to them. The credit is important for scaling up business but
what is also required is governance and technology for SMEs
to grow, he added.

Later speaking on the side- lines, he said the bank will
have to address the issue of fees charged to SME customers
for guarantees and comfort the borrowers have with the current
arrangement of collateral-linked funding. The transition to fully
cash flow-based lending will happen in stages.

Courtesy : Article by ABHIJIT LELE
Mumbai, Business Standard, dt. 02-09-2024

SETTY : SBI AIMS FOR CASHFLOW-BASED

LENDING TO SMES

SETTY : SBI AIMS FOR CASHFLOW-BASED

LENDING TO SMES
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India's banking sector continues to be labour intensive but

digital technologies are changing the composition of the workforce,
more so in nationalized banks.

DATA FOCUS :

Analysis of Reserve Bank of India (RBI) data on employees of

Scheduled Commercial Banks (SCBs) shows that while headcount

has been on a steady rise on an overall basis, the growth has

come from hiring staff in the officer' cadre while the number of
juniors (comprising clerks, associates and sub-staff) has declined

since at least FY17.

CHANGING PROPORTION :

In FY17, the total employee count at India's SCBs was 13. lakh

with 62 per cent of them officers (around 8 lakh) and the rest

comprising junior staff (clerks and sub-staff). However, the

proportion of officers in total staff has been gradually rising year-
on-year. Cut to FY23, 74 per cent of the employees are categorized

as officers, with the pro portion of clerks down to 26 percent.

The RBI, in its recent Currency and Finance report, highlights
the changing mix of banking staff in the past decade. In FY11,

officers and support staff were at a 50:50 ratio; over the years, this

slowly changed and is 74 percent-26 percent in FY23.

Analysts and bankers note that the use of technology tools for

routine tasks like KYC and documentation purposes is impacting

workforce composition, with a reduction in junior and middle-tier

job roles and the need for more analytical and supervisory senior

staff.

BalasundaramAthreya, President, Manipal Academy of BFSI,

said that even though overall hiring at private sector banks was

robust, the evolution of core banking systems and front-end fintech

plays had led to relatively slower hiring for junior roles

"Many private banks are in the process of setting up business

intelligence units that are staffed by senior professionals.

Relationship Managers too have become another key job role,
requiring relatively experienced staff," he said. The Academy trains

and sends around 10,000 freshers to the private banking sector

every year.

EMPLOYMENT PATTERN :

Business line's analysis of bank annual reports shows that the

trend is more pronounced in the case of nationalized banks. They
face additional challenges in attracting junior talent compared to

private counterparts. In thecase of the State Bank of India, there

was a 1.2 per cent fall in the headcount of officer staff from FY22 to

FY24, but an almost 8 percent dip in net headcount of clerks and

sub-staffs. In the case of Canara Bank, there was a 3 per cent

increase in officer count from FY22 to FY24, but a 9 percent fall in
junior staff during the same period. Net headcount of employees

at Punjab National Bank has remained mostly flat across FY22,

FY23, and FY24.

Private sector banks do not have a similar categorization of

staff in their annual reports but RBI data for private sector banks

shows a 16 per cent rate of growth in officer staff in the private

sector compared to a 3 per cent increase in junior staff.

Courtesy : Article by Sindhu Hariharan

Business Line, Chennai, 12-08-2024

BANKS HIRING MORE OFFICERS,

FEWER CLERKS AND SUB-STAFF

BANKS HIRING MORE OFFICERS,

FEWER CLERKS AND SUB-STAFF

Preventive vigilance signifies continuous watchfulness on the

part of management of the Bank and its employees so as to prevent

happening of any untoward incidents with adverse financial

Implications for the organization and its customers.

It starts with the individual, irrespective of his/her position in the

administrative hierarchy. Each individual has a role to play in

preventive vigilance.

Though detailed instructions, laid down procedures for conduct

of different types of business are there, the non-adherence to the

systems and procedures has led to the perpetration of a fraud or

an act of malfeasance.

WHAT IS PREVENTIVE VIGILANCE AND

WHY IT IS NEEDED?

WHAT IS PREVENTIVE VIGILANCE AND

WHY IT IS NEEDED?

SBI LIFE ON Thursday said tax authorities have slapped a

demand notice of about 239.27 crore on it for short payment of

GST for the financial year 2019-20. The company has received an
order for interest and penalty from the Deputy Excise & Taxation

Commissioner, Rohtak, Haryana, SBI Life said.

Courtesy  : Financial Express, dt. 22-08-2024

SBI LIFE GETS GST DEMAND NOTICE

OF ` 239 CRORE

SBI LIFE GETS GST DEMAND NOTICE

OF ` 239 CRORE

S.No. NAME UNIT AMOUNT

1 Com. D. Kamala Parkal Main Br. 10,116/-

Sr. Head Messenger

2 Com. M. Pullanna GP Complex Kodad 10,000/-

Sr. Head Messenger

3 Com. K. Vijayalakshmi LCPC Hyderabad  9,000/-

Chief Associate

4 Com. N Kanti Ram Kumar  6,116/-

Chief Associate NRI Branch Secunderabad

5 Com. G. Srinivasa Rao Kamanbazar Khammam 5,116/-

Sr. Associate

6 Com. M. Shanthi Khammam Main Br. 5,116/-

Associate

DONATIONS RECEIVED FROM UNITS -

UPTO SEPTEMBER 2024

DONATIONS RECEIVED FROM UNITS -

UPTO SEPTEMBER 2024
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e-Circular No.CDO/P&HRD-PM/81/

2011-2012 dated 04.11.2011

An internal mechanism to its staff for

reporting any unethical practice or behaviour

or violation of service rules in the Bank.

The objective of "Whistle Blower Policy

is to ensure highest ethical, moral and

business standards in the course of

functioning and to build a lasting and strong

culture of corporate Governance within the

bank.

The Policy is intended to encourage all

employees of the Bank to report suspected

or actual occurrence of illegal, unethical or

inappropriate actions, behaviours or

practices by staff without fear of retribution.

The employees can voice their concerns

on irregularities, malpractices and other

misdemeanour through this policy. It also

provides necessary safeguard and protection

to the employees who disclose the instances

of unethical practices/behaviour observed

in the bank.

Branches have to ensure that Whistle

Blower Policy board to be displayed at

prominent places of the branch.

The identity of the complainant will be

kept secret.

The policy defines the role and function

of designated authority and timeline to

dispose the Whistle Blower cases.

There are provisions to protect the interest

of Whistle Blow X keeping the informant's

identity closely guarded and pursue

information provided by the informer to its

logical end.

The Complaint form, the procedure for

recording of complaints review of complaints

are standardized under the policy.

Whistle-blowers are not investigators or

finders of facts; neither can they determine

the appropriate corrective or remedial action

that may be warranted.

WHAT IS WHISTLE BLOWER POLICY?WHAT IS WHISTLE BLOWER POLICY?

e-Circular No.: CDO/P&HRD-PM/78/

2016-17  dt.18-11-2016

To be written on prescribed format, duly

addressed to the Designated Officer(s) in a

sealed envelope specifically superscribed in

capital letters "Disclosure under Whistle

Blower Scheme".

The envelope containing the complaint

to be sent to the designated Officer (s) i.e.

Deputy General Manager (Vigilance),

Corporate Centre or to the Deputy General

Manager (Vigilance) of the respective Circles.

Efforts should be made not to disclose

the identity of Whistle Blower on the top of

the envelope containing the disclosure.

Suitable proof of his identity / contact

numbers / address, so that additional

information, if any, can be obtained. In case

identity cannot be ensured, the complaints

will be treated as anonymous

pseudonymous complaints, and may not

attract further action.

Complaints can also be sent to the

specially designated e-mail created for the

purpose from the official e-mail ID of the

employee.

The contact details / address of the

Whistle Blower should however be provided.

In case of absence / incorrectness of the

same, the complaints will be treated as

anonymous/pseudonymous complaints and

may not attract further action.

Disclosures can also be made over a

dedicated Telephone number.

The Whistle Blower would however, be

required to disclose his identity and furnish

sufficient information for verifying his

identity by the Designated Official.

REPORTING MECHANISMREPORTING MECHANISM
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MUMBAI: RBI governor Shaktikanta Das has
said that it is natural for young Indians to explore
other markets for their savings, given rising
aspirations fueled by education and exposure to
the internet. However, banks need to be prepared
by managing liquidity and balancing credit growth
with deposit growth.

In an interview with NDTV, Das said that credit
growth and disbursement have sped up, thanks to
technology, but deposit collection is still mostly
physical. "That's why, in the previous policy, I urged
banks to create new deposit products and services
and to leverage their extensive branch networks,"
said Das.

"If youngsters are turning to stock markets,
insurance, and mutual funds, it is a good thing. What
we have done is to provide advance caution to
banks; there is no problem now, but looking ahead,
we want to ensure they are prepared," said Das.
The governor added that banks have responded
by raising funds from alternate routes including
infrastructure bonds. "The good thing about infra
bonds is that they do not attract reserve
requirements, they are low cost and long tenure,"
he added.

Das said that he never claimed inflation would
fall below 4%, but rather emphasised a durable
alignment with the 4% target, meaning around 4%.
He clarified that this does not refer to a one-off
reduction like the one seen in June due to the base
effect. He also highlighted that India is expected to
be the fastest-growing economy at 7.2%, with no
sacrifice in growth, which remains intact, stable,
and resilient.

On the increase in online threats, Das said that
RBI was engaged with lenders.

Courtesy  : Times of India, Dt. 21-08-2024
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SOME IMPORTANT

E-CIRCULARS ISSUED

INSURANCE COVER ON UNAUTHORISED DIGITAL TRANSACTIONS 2024-25

R&DB/BOD-INS/29/2024 - 25  DATED 05/08/2024

CLARIFICATION ON REVERSION POLICY 2011

CDO/P&HRD-IR/33/2024 - 25  DATED  05/08/2024

STAFF: MISCELLANEOUS INDIVIDUAL HOUSING LOAN SCHEMES (IHLS)

FOR STAFF REVIEW AND MODIFICATION MAXIMUM AGE LIMIT

CDO/P&HRD-IR/34/2024 - 25  DATED 12/08/2024

STAFF MISCELLANEOUS: PAYMENT OF DEARNESS ALLOWANCE FOR

THE MONTHS OF AUGUST, SEPTEMBER & OCTOBER 2024

CDO/P&HRD-IR/35/2024 - 25  DATED  14/08/2024

CASH DEPOSITED THROUGH SBI ADWMS REVISION IN SERVICE

CHARGES IN P-SEGMENT SAVINGS ACCOUNT, PPF, RD, LOAN & KCC

ACCOUNTS.

R&DB/BOD-SC/31/2024 - 25  DATED  14/08/2024

DEARNESS RELIEF PAYABLE TO BANK’S PENSIONERS AND FAMILY

PENSIONERS FOR THE MONTHS AUGUST 2024 TO JANUARY 2025

CDO/P&HRD-PPFG/36/2024 - 25  DATED  26/08/2024

SBI YOUTH FOR INDIA (SBI YFI): FELLOWSHIP PROGRAMME BATCH

2024-25 PARTICIPATION OF SBI OFFICERS

CDO/P&HRD-CM/38/2024 - 25  DATED  03/09/2024

POLICY ON OPERATION OF BANK ACCOUNTS-PREVENTION,

IDENTIFICATION AND RESTRICTION OF MONEY MULES

R&DB/OPS-KYC/KYC/6/2024 - 25  DATED  03/09/2024

POLICY ON OPERATION OF BANK ACCOUNTS-PREVENTION,

IDENTIFICATION AND RESTRICTION OF MONEY MULES

R&DB/OPS-KYC/KYC/7/2024 - 25  DATED  04/09/2024

E- MASTER CIRCULAR ON CAREER DEVELOPMENT SYSTEM (CDS)

CDO/P&HRD-CDS/39/2024 - 25  DATED  13/09/2024

STAFF: MISCELLANEOUS REVIEW OF SENSITIVE POSITIONS / POSTS

W.E.F. FY 2024-25

CDO/P&HRD-PM/40/2024 - 25  DATED  17/09/2024

POLICY ON REGISTERING AND CHANGING OF REGISTERED MOBILE

NUMBER IN CBS

R&DB/OPS-KYC/KYC/8/2024 - 25  DATED  17/09/2024

NOC FOR APPLYING FOR JOB OUTSIDE THE BANK ISSUANCE OF

GUIDELINES AND DEVELOPMENT OF FUNCTIONALITY

CDO/P&HRD-PM/41/2024 - 25  DATED  23/09/2024

EXTENDING AN OPTION OF PENSION TO ERSTWHILE ASSOCIATE

BANKS RESIGNEES' WHO WERE OTHERWISE ELIGIBLE TO JOIN THE

PENSION SCHEME UNDER BANK EMPLOYEES' PENSION REGULATIONS, 1995

CDO/P&HRD-PPFG/42/2024 - 25  DATED  26/09/2024


